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SOCIAL WORK 

PAPER – III 
 

Note : This paper contains seventy five (75) objective type questions of two (2) marks each. All 

questions are compulsory. 

 

1. Group members can help minimize conflict by 

 (A) creating harmony in the group by agreeing with other group members. 

 (B) being aware of what stage of group formation the group is passing through. 

 (C) aiming for cultural consensus. 

 (D) being respectful of other’s ideas and culture and aiming for consensus. 

 

2. What is the phenomenon of actions that are contemplated only in a group context ? 

 (A) Group conformity (B) Reference groups 

 (C) Group think (D) Leadership styles 

 

3. The special grant for tribal welfare is provided under 

 (A) Article 245 (B) Article 275 

 (C) Article 345 (D) Article 325 

 

4. Unorganized sector in India comprises approximately _______ of the working population. 

 (A) 50% (B) 90% 

 (C) 25% (D) 75% 

 

5. The systematized and established way of living together is 

 (A) Society (B) Community 

 (C) Institution (D) Social structure 

 

6. A couple expressing extreme anger at each other come to a social worker for marital 

counselling. The social worker should first  

 (A) explore the goals the anger is marking. 

 (B) clarify whether each partner is willing to hear the other. 

 (C) acknowledge the anger each partner has towards the other. 

 (D) use the interview to probe for positive feelings each has for the other. 
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ÃÖ´ÖÖ•ÖÛúÖµÖÔ  
¯ÖÏ¿®Ö¯Ö¡Ö – III 

 

×®Ö¤ìü¿Ö : ‡ÃÖ ¯ÖÏ¿®Ö¯Ö¡Ö ´Öë ¯Ö“ÖÆü¢Ö ü̧ (75) ²ÖÆãü-×¾ÖÛú»¯ÖßµÖ ¯ÖÏ¿®Ö Æïü … ¯ÖÏŸµÖêÛú ¯ÖÏ¿®Ö Ûêú ¤üÖê (2) †ÓÛú Æîü … ÃÖ³Öß ¯ÖÏ¿®Ö †×®Ö¾ÖÖµÖÔ Æîü … 
 

1. ÃÖ´ÖæÆü Ûêú ÃÖ¤üÃµÖ «ü®«ü Ûú´Ö Ûú¸ü®Öê ´Öë ‡ÃÖ ŸÖ ü̧Æü ÃÖÆüÖµÖŸÖÖ Ûú ü̧ ÃÖÛúŸÖê Æïü  

 (A) ÃÖ´ÖæÆü Ûêú ¤æüÃÖ ȩ̂ü ÃÖ¤üÃµÖÖë Ûêú ÃÖÖ£Ö ÃÖÆǘ Ö×ŸÖ ¯ÖÏÛú™ü Ûú¸üÛêú ÃÖ´ÖæÆü ´Öë ‹ÛúŸÖÖ Ã£ÖÖ×¯ÖŸÖ Ûú ü̧ ÃÖÛúŸÖê Æïü …  

 (B) ‡ÃÖÛêú ²ÖÖ ȩ̂ü ´Öë ÃÖÖ¾Ö¬ÖÖ®Ö ü̧Æü®ÖÖ ×Ûú ÃÖ´ÖæÆü Ûúß ÃÖÓ̧ ü“Ö®ÖÖ Ûêú ÃŸÖ ü̧ ¯Ö ü̧ ÃÖ´ÖæÆü ×ÛúÃÖ ¤üÖî̧ ü ÃÖê ÝÖã•ÖÌ̧ ü ü̧ÆüÖ Æîü …  

 (C) ÃÖÖÓÃÛéú×ŸÖÛú ‹ÛúŸÖÖ/´ÖŸÖîŒµÖ Ûúß ×¤ü¿ÖÖ ´Öë ²ÖœÌüÛú ü̧  

 (D) ¤æüÃÖ ü̧Öë Ûêú ×¾Ö“ÖÖ ü̧Öë ¾Ö ÃÖÓÃÛéú×ŸÖµÖÖë Ûêú ¯ÖÏ×ŸÖ †Ö¤ü̧ ü ¯ÖÏÛú™ü Ûú ü̧ŸÖê Æãü‹ ´ÖŸÖîŒµÖ Ûúß †Öȩ̂ ü ²ÖœÌü®ÖÖ  

 

2. ˆ®Ö ÝÖ×ŸÖ×¾Ö×¬ÖµÖÖë Ûêú ¯Ö× ü̧¥ü¿µÖÖë Ûêú ²ÖÖ ȩ̂ü ´Öë ²ÖŸÖÖ‹Ñ •ÖÖê ‹Ûú ÃÖ´ÖæÆü Ûêú †Ó¤ü ü̧ ‘Ö™üŸÖß Æïü …  

 (A) ÃÖ´ÖæÆü Ûúß ¯Öã×Â™ü (B) ÃÖÓ¤üÙ³ÖŸÖ ÃÖ´ÖæÆü 

 (C) ÃÖ´ÖæÆü ÃÖÖê“Ö / ×¾Ö“ÖÖ ü̧  (D) ®ÖêŸÖéŸ¾Ö ¿Öî»Öß  

 

3. •Ö®Ö•ÖÖŸÖßµÖ Ûú»µÖÖÞÖ Ûêú ×»Ö‹ ×¾Ö¿ÖêÂÖ †®Öã¤üÖ®Ö ‡ÃÖÛêú †®ŸÖÝÖÔŸÖ ×¤üµÖÖ •ÖÖŸÖÖ Æîü  

 (A) †®Öã“”êû¤ü 245 (B) †®Öã“”êû¤ü 275 

 (C) †®Öã“”êû¤ü 345 (D) †®Öã“”êû¤ü 325 

 

4. ³ÖÖ ü̧ŸÖ Ûêú †ÃÖÓÝÖ×šüŸÖ õÖê¡Ö ´Öë ÛúÖµÖÔ̧ üŸÖ •Ö®ÖÃÖÓÜµÖÖ ÛúÖ »ÖÝÖ³ÖÝÖ _______ ¯ÖÏ×ŸÖ¿ÖŸÖ Æîü …  

 (A) 50 (B) 90 

 (C) 25 (D) 75 

 

5. ‡Ûú½êü ¸üÆü®Öê ÛúÖ ¾µÖ¾Ö×Ã£ÖŸÖ †Öî̧ ü Ã£ÖÖ×¯ÖŸÖ ºþ¯Ö Æîü  

 (A) ÃÖ´ÖÖ•Ö (B) ÃÖ´Öã¤üÖµÖ 

 (C) ÃÖÓÃ£ÖÖ (D) ÃÖÖ´ÖÖ×•ÖÛú ÃÖÓ̧ ü“Ö®ÖÖ 

 

6. ‹Ûú µÖãÝÖ»Ö •ÖÖê †¯Ö®ÖÖ ÝÖãÃÃÖÖ ‹Ûú ¤æüÃÖ ȩ̂ü ¯Ö ü̧ ¾µÖŒŸÖ Ûú ü̧ŸÖê Æãü‹ ÃÖ´ÖÖ•Ö ÛúÖµÖÔÛúŸÖÖÔ Ûêú ¯ÖÖÃÖ ´Ö¬µÖÃ£ÖŸÖÖ ÆêüŸÖã †ÖŸÖÖ Æîü ŸÖÖê ÃÖ´ÖÖ•Ö 
ÛúÖµÖÔÛúŸÖÖÔ ÛúÖê ¯ÖÆü»Öê “ÖÖ×Æü‹ ×Ûú ¾ÖÆü  

 (A) ÝÖãÃÃÖê Ûêú ²ÖœÌüÖ¾Öê Ûêú ÛúÖ ü̧ÞÖÖë Ûúß •ÖÖ®ÖÛúÖ ü̧ß ¯ÖÏÖ¯ŸÖ Ûú ȩ̈ü …  

 (B) µÖÆü ¯ÖŸÖÖ »ÖÝÖÖ‹Ñ ×Ûú ŒµÖÖ ¾Öê ‹Ûú ¤æüÃÖ ȩ̂ü ÛúÖê ÃÖã®Ö®ÖÖ “ÖÖÆüŸÖê Æïü …  

 (C) Ã¾ÖßÛúÖ ü̧ Ûú ȩ̈ü ×Ûú ¯ÖÏŸµÖêÛú ÃÖÖ£Öß ‹Ûú ¤æüÃÖ ȩ̂ü Ûêú ¯ÖÏ×ŸÖ ®ÖÖ ü̧Ö•Ö Æïü …  

 (D) ÃÖÖõÖÖŸÛúÖ ü̧ ÛúÖ ˆ¯ÖµÖÖêÝÖ ‡ÃÖ ¯ÖÏÛúÖ ü̧ Ûú ȩ̈ü ×•ÖÃÖ´Öë †Ö³ÖÖÃÖ ×ÛúµÖÖ •ÖÖ ÃÖÛêú ×Ûú ¾Öê ‹Ûú ¤æüÃÖ ȩ̂ü Ûêú ¯ÖÏ×ŸÖ 
†“”ûÖ/ÃÖÛúÖ ü̧ÖŸ´ÖÛú ³ÖÖ¾Ö ü̧ÜÖŸÖê Æïü …  
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7. ‘Ethnocentrism’ means 

 (A) Superiority of one’s own culture 

 (B) Inferiority of one’s own culture 

 (C) Superiority of one’s own class 

 (D) Inferiority of one’s own class 

 

8. A detailed plan for obtaining data scientifically is called 

 (A) Sample (B) Experiment  

 (C) Scientific method (D) Research design 

 

9. Giving fair share of benefits to members of society is  

 (A) Retributive justice (B) Distributive justice 

 (C) Procedural justice (D) Restorative justice 

 

10. Provisions relating to health are given in which chapter of the Factories Act, 1948 ? 

 (A) Chapter-II (B) Chapter-III 

 (C) Chapter-IV (D) Chapter-V 

 

11. The policy that deals with the organization of learning and teaching are _________. 

 (A) Economic policy (B) Education policy 

 (C) Health policy  (D) Hosing policy 

 

12. CSWE stands for _________. 

 (A) Council of Social Welfare Enhancement 

 (B) Council of Social Work Education 

 (C) Centre for Social Work Education 

 (D) Centre for Social Work Empowerment 

 

13. _________ Model was propounded by Witmer. 

 (A) System (B) Remedial 

 (C) Developmental (D) Preventive 

 

14. _________ is also called as neo-conservative approach. 

 (A) New right approach  

 (B) Social democratic approach 

 (C) Radical socialist approach 

 (D) Feminist approach 
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7. ÃÖÓ•ÖÖ×ŸÖ Ûëú¦ü¾ÖÖ¤ü ÛúÖ †£ÖÔ Æîü  

 (A) †¯Ö®Öß Ã¾ÖµÖÓ Ûúß ÃÖÓÃÛéú×ŸÖ ÛúÖê ÃÖ¾ÖÔÁÖêÂšü ´ÖÖ®Ö®ÖÖ 
 (B) †¯Ö®Öß Ã¾ÖµÖÓ Ûúß ÃÖÓÃÛéú×ŸÖ ÛúÖê Æüß®ÖŸÖ´Ö ´ÖÖ®Ö®ÖÖ 
 (C) †¯Ö®Öê Ã¾ÖµÖÓ Ûêú ¾ÖÝÖÔ ÛúÖê ÃÖ¾ÖÔÁÖêÂšü ´ÖÖ®Ö®ÖÖ 
 (D) †¯Ö®Öê Ã¾ÖµÖÓ Ûêú ¾ÖÝÖÔ ÛúÖê Æüß®ÖŸÖ´Ö ´ÖÖ®Ö®ÖÖ 
 

8. ¾Öî–ÖÖ×®ÖÛú ü̧ß×ŸÖ ÃÖê †ÖÑÛú›Ìêü ¯ÖÏÖ¯ŸÖ Ûú ü̧®Öê Ûúß µÖÖê•Ö®ÖÖ ÛúÖê ÛúÆüŸÖê Æïü  
 (A) ®Ö´Öæ®ÖÖ (B) ¯ÖÏµÖÖêÝÖ 
 (C) ¾Öî–ÖÖ×®ÖÛú ¯Ö ü̈×ŸÖ (D) †®ÖãÃÖÓ¬ÖÖ®Ö †×³ÖÛú»¯Ö 
 

9. ÃÖ´ÖÖ•Ö Ûêú ÃÖ¤üÃµÖÖë ÛúÖê »ÖÖ³ÖÖë ÛúÖ ˆ¯ÖµÖãŒŸÖ ×ÆüÃÃÖÖ ¤êü®Öê ÛúÖê ÛúÆüŸÖê Æïü 
 (A) ¯ÖÏ×ŸÖÛúÖ ü̧ÖŸ´ÖÛú ®µÖÖµÖ (B) ×¾ÖŸÖ× ü̧ŸÖ ®µÖÖµÖ 
 (C) ÛúÖµÖÔ×¾Ö×¬ÖÛú ®µÖÖµÖ (D) ¯ÖÖî×Â™üÛú/ÃÖÓ×“ÖŸÖ ®µÖÖµÖ 
 

10. ±îúŒ™Òüß †×¬Ö×®ÖµÖ´Ö, 1948 Ûêú ×ÛúÃÖ †¬µÖÖµÖ ´Öë Ã¾ÖÖÃ£µÖ ÃÖÓ²ÖÓ¬Öß ¯ÖÏÖ¾Ö¬ÖÖ®Ö ×¤ü‹ ÝÖ‹ Æïü ? 
 (A) †¬µÖÖµÖ II (B) †¬µÖÖµÖ III 
 (C) †¬µÖÖµÖ IV (D) †¬µÖÖµÖ V 

 

11. ‹êÃÖß ®Öß×ŸÖ •ÖÖê †¬µÖÖ¯Ö®Ö ‹¾ÖÓ ÃÖßÜÖ Ûêú †ÖµÖÖê•Ö®Ö Ûúß ¾µÖÖÜµÖÖ Ûú ü̧ŸÖß Æîü,  
 (A) †ÖÙ£ÖÛú ®Öß×ŸÖ (B) ×¿ÖõÖÖ ®Öß×ŸÖ 
 (C) Ã¾ÖÖÃ£µÖ ®Öß×ŸÖ (D) †Ö¾ÖÖÃÖ ®Öß×ŸÖ  
 

12. ÃÖß.‹ÃÖ.›ü²»µÖæ.‡Ô. ÛúÖ †Ö¿ÖµÖ Æîü  
 (A) ÛúÖ Ó̂×ÃÖ»Ö †Öò±ú ÃÖÖê¿Ö»Ö ¾Öê»Ö±êúµÖ ü̧ ‹®ÆëüÃÖ´Öï™ü 
 (B) ÛúÖ Ó̂×ÃÖ»Ö †Öò±ú ÃÖÖê¿Ö»Ö ¾ÖÛÔú ‹•ÖæÛêú¿Ö®Ö 
 (C) ÃÖê®™ü̧ ü ±úÖò̧ ü ÃÖÖê¿Ö»Ö ¾ÖÛÔú ‹•ÖæÛêú¿Ö®Ö 
 (D) ÃÖê®™ü̧ ü ±úÖò̧ ü ÃÖÖê¿Ö»Ö ¾ÖÛÔú ‹´¯ÖÖ¾Ö ǘ̧ Öë™ü 

 

13. ________ ´ÖÖò›ü»Ö ÛúÖ ¯ÖÏ×ŸÖ¯ÖÖ¤ü®Ö ×¾Æü™ǘ Öȩ̂ ü «üÖ ü̧Ö ×ÛúµÖÖ ÝÖµÖÖ … 
 (A) ¾µÖ¾ÖÃ£ÖÖ 
 (B) ÃÖã¬ÖÖ ü̧ÖŸ´ÖÛú 
 (C) ×¾ÖÛúÖÃÖÖŸ´ÖÛú 
 (D) ü̧ÖêÛú£ÖÖ´Ö ¾ÖÖ»Öê 

 

14. _______ ÛúÖê ®µÖæ-ÛÓú•Ö ü̧¾Öê×™ü¾Ö †×¬ÖÝÖ´Ö ³Öß ÛúÆüÖ •ÖÖŸÖÖ Æîü … 
 (A) ®µÖæ ü̧Ö‡™ü †×¬ÖÝÖ´Ö 
 (B) ÃÖ´ÖÖ•Ö ¯ÖÏ•ÖÖŸÖÖÓ×¡ÖÛú †×¬ÖÝÖ´Ö / ÃÖÖê¿Ö»Ö ›êǘ ÖÖêÛÎêú×™üÛú †×¬ÖÝÖ´Ö 
 (C) ȩ̂ü×›üÛú»Ö ÃÖÖê¿Ö×»ÖÃ™ü †×¬ÖÝÖ´Ö 
 (D) ±êú´Öß×®ÖÃ™ü †×¬ÖÝÖ´Ö 
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15. In ethnographic studies, case study were first used by __________. 

 (A) Burgess 

 (B) Fredric Le Play 

 (C) Herbert Spencer 

 (D) Znaniecki 

 

16. __________ is a type of concurrent evaluation study. 

 (A) Exploratory research 

 (B) Historical research 

 (C) Action research 

 (D) Descriptive research 

 

17. Who has written the book “Development Psychology : A Life Span Approach” ? 

 (A) S. Narayan Rao 

 (B) Elizabeth B. Hurlock 

 (C) G. Murphy 

 (D) B.F. Skinner 

 

18. Gordon Allport is best known for his work on 

 (A) Personality (B) Suicide 

 (C) Community (D) Learning 

 

19. “Society has been gradually progressive towards a better state” was said by 

 (A) Emile Durkheim (B) Auguste Comte 

 (C) Herbert Bisno (D) Herbert Spencer 

 

20. Albert Bandura has proposed _________ as a key component of human personality 

development. 

 (A) Observational learning 

 (B) Theoretical learning 

 (C) Conditioned learning 

 (D) Operant conditioning 
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15. ®Öé•ÖÖ×ŸÖ ¾ÖÞÖÔ®Ö Ûêú †¬µÖµÖ®ÖÖë ´Öë ¾ÖîµÖ×ŒŸÖÛú †¬µÖµÖ®Ö ÛúÖ ¯ÖÏµÖÖêÝÖ ÃÖ²ÖÃÖê ¯ÖÆü»Öê ×ÛúµÖÖ  

 (A) ²ÖÝÖìÃÖ 

 (B) ±Ïêú×›ÒüÛú »Öß ¯»Öê 

 (C) Æü²ÖÔ™Ôü Ã¯Öê®ÃÖ ü̧ 

 (D) •Ö®ÖÖ®ÖßÛúß 

 

16. ________ ‹Ûú ¯ÖÏÛúÖ ü̧ ÛúÖ ÃÖÖ£Ö-ÃÖÖ£Ö ´Öæ»µÖÖÓÛú®Ö †¬µÖµÖ®Ö Æîü …  

 (A) †®¾ÖêÂÖÞÖÖŸ´ÖÛú †®ÖãÃÖÓ¬ÖÖ®Ö 

 (B) ‹ê×ŸÖÆüÖ×ÃÖÛú †®ÖãÃÖÓ¬ÖÖ®Ö 

 (C) ×ÛÎúµÖÖ †®ÖãÃÖÓ¬ÖÖ®Ö 

 (D) ¾ÖÞÖÔ®ÖÖŸ´ÖÛú †®ÖãÃÖÓ¬ÖÖ®Ö 

 

17. ‘›êü¾Ö»Öê̄ Ö´Öï™ü ÃÖÖ‡ÛúÖê»ÖÖò•Öß : ‹ »ÖÖ‡±ú Ã¯Öî®Ö †¯ÖÏÖî“Ö’ ¯ÖãÃŸÖÛú ×ÛúÃÖ®Öê ×»ÖÜÖß ? 

 (A) ‹ÃÖ.®ÖÖ ü̧ÖµÖÞÖ ü̧Ö¾Ö 

 (B) ‹×»Ö•ÖÌÖ²Öê£Ö ²Öß. Æü»ÖÖìÛú 

 (C) •Öß. ´Ö±úá 

 (D) ²Öß.‹±ú. ×ÃÛú®Ö ü̧  

 

18. ÝÖÖê›Ôü®Ö ‹»¯ÖÖê™Ôü †¯Ö®Öê ‡ÃÖ ÛúÖ´Ö Ûêú ×»Ö‹ ÃÖã̄ ÖÏ×ÃÖ ü̈ Æïü  

 (A) ¾µÖ×ŒŸÖŸ¾Ö (B) †ÖŸ´ÖÆüŸµÖÖ 

 (C) ÃÖ´Öã¤üÖµÖ (D) †×¬ÖÝÖ´Ö 

 

19. “ÃÖ´ÖÖ•Ö ˆ¢Ö ü̧Öê¢Ö ü̧ ²ÖêÆüŸÖ ü̧ ×Ã£Ö×ŸÖ Ûêú ×»Ö‹ ¯ÖÏÝÖ×ŸÖ¿Öß»Ö Æîü” µÖÆü ×ÛúÃÖ ¾µÖ×ŒŸÖ «üÖ ü̧Ö ÛúÆüÖ ÝÖµÖÖ ? 

 (A) ‡Ố ÖÖ‡»Ö ¤ãüÜÖá´Ö (B) †ÖÝÖÃ™ü ÛúÖ´™êü 

 (C) Æü²ÖÔ™Ôü ×²ÖÃ®ÖÖê (D) Æü²ÖÔ™Ôü Ã¯ÖëÃÖ ü̧  

 

20. †»²Ö™Ôü ²ÖÓ¤ãü̧ üÖ ®Öê ¯ÖÏÃŸÖÖ×¾ÖŸÖ ×ÛúµÖÖ ×Ûú ________ ´ÖÖ®Ö¾Ö ¾µÖ×ŒŸÖŸ¾Ö Ûêú ×¾ÖÛúÖÃÖ ÛúÖ ´ÖãÜµÖ ˆ¯ÖÛú ü̧ÞÖ Æîü …  

 (A) †¾Ö»ÖÖêÛú®ÖßµÖ †×¬ÖÝÖ´Ö 

 (B) ÃÖî̈ üÖ×®ŸÖÛú †×¬ÖÝÖ´Ö 

 (C) †Ö×ÁÖŸÖ †×¬ÖÝÖ´Ö 

 (D) ×ÛÎúµÖÖ¯ÖÏÃÖæŸÖ †×¬ÖÝÖ´Ö 
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21. Coping mechanism is also termed as ________. 

 (A) Life instinct (B) Fighting 

 (C) Arguing (D) Survival skills 

 

22. ADHD stands for  

 (A) Anxiety Deficit Hyperactivity Disorder 

 (B) Adolescent Depressive Hyperactivity Disorder 

 (C) Attention Deficit Hyperactivity Disorder 

 (D) Attention Depressive Hyperactivity Disorder 

 

23. Kolhberg was involved in the development of __________. 

 (A) Theories of moral reasoning 

 (B) Stage theories 

 (C) Conflict theories 

 (D) Transactional theories 

 

24. ‘Grapes are Sour’ attitude exemplifies which defense mechanism ? 

 (A) Displacement (B) Reaction formation 

 (C) Identification (D) Rationalization 

 

25. Ego state referred to by Transactional Analysis Theory does not include 

 (A) Child (B) Sibling 

 (C) Parent (D) Adult 

 

26. Locate the mode from the following : 

 7, 12, 8, 5, 9, 6, 10, 9, 4, 9, 9 

 (A) 9 (B) 8.5 

 (C) 8 (D) 10 

 

27. Intrusive thought is associated with  

 (A) Attention Deficit Hyperactive Disorder 

 (B) Oppositional Defiance Disorder 

 (C) Post-Traumatic Stress Disorder 

 (D) Obsessive Compulsive Disorder 
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21. ÃÖ´ÖÖ¬ÖÖ®Ö ŸÖÓ¡Ö ÛúÖê µÖÆü ³Öß ÛúÆüÖ •ÖÖŸÖÖ Æîü  

 (A) •Öß¾Ö®Ö Ûúß ÃÖÆü•Ö ¯ÖÏ¾Öé×¢Ö (B) —ÖÝÖ›Ìü®ÖÖ/ÃÖÓ‘ÖÂÖÔ¿Öß»ÖŸÖÖ 

 (C) ŸÖÛÔú ¤êü®ÖÖ  (D) •Öß×¾ÖŸÖ ü̧Æü®Öê Ûêú ÛúÖî¿Ö»Ö  

 

22. ‘‹.›üß.‹“Ö.›üß.’ ÃÖê †Ö¿ÖµÖ Æîü  

 (A) ‹®Ûú•ÖÌÖ‡™üß ›êü×±ú×ÃÖ™ü ÆüÖµÖ¯Ö ü̧‹×Œ™ü×¾Ö™üß ×›üÃÖ†Öò›Ôü̧ ü 

 (B) ‹›üÖê»ÖêÃÖë™ü ×›ǖ Ö ȩ̂ü×ÃÖ¾Ö ÆüÖµÖ¯Ö ü̧‹×Œ™ü×¾Ö™üß ×›üÃÖ†Öò›Ôü̧ ü 

 (C) ‹™êü®Ö¿Ö®Ö ›êü×±ú×ÃÖ™ü ÆüÖµÖ¯Ö ü̧‹×Œ™ü×¾Ö™üß ×›üÃÖ†Öò›Ôü̧ ü 

 (D) ‹™êü®Ö¿Ö®Ö ×›ǖ Ö ȩ̂ü×ÃÖ¾Ö ÆüÖµÖ¯Ö ü̧‹×Œ™ü×¾Ö™üß ×›üÃÖ†Öò›Ôü̧ ü 

 

23. ÛúÖêÆü»ÖË²ÖÝÖÔ ÛúÖ ÃÖÓ²ÖÓ¬Ö _______ Ûêú ×¾ÖÛúÖÃÖ ÃÖê Æîü … 

 (A) ®Öî×ŸÖÛú ŸÖÛÔú ÛúÖ ×ÃÖ¨üÖ®ŸÖ 

 (B) †¾ÖÃ£ÖÖ ×ÃÖ ü̈Ö®ŸÖ 

 (C) ™üÛú ü̧Ö¾Ö ×ÃÖ ü̈Ö®ŸÖ  

 (D) ÃÖ´ÖË¾µÖ¾ÖÆüÖ ü̧ ×ÃÖ ü̈Ö®ŸÖ  

 

24. ‘†ÓÝÖæ̧ ü ÜÖ¼êü Æïü’ µÖÆü ¥ü×Â™üÛúÖêÞÖ ×ÛúÃÖ ¯ÖÏ×ŸÖ ü̧õÖÖŸ´ÖÛú ŸÖÛú®ÖßÛú Ûúß ŸÖ ü̧±ú ÃÖÓÛêúŸÖ Ûú ü̧ŸÖÖ Æîü ? 

 (A) ×¾ÖÃ£ÖÖ¯Ö®Ö (B) ¯ÖÏ×ŸÖ×ÛÎúµÖÖ ×®Ö´ÖÖÔÞÖ  

 (C) †×³Ö–ÖÖ®Ö/¯ÖÆü“ÖÖ®Ö®ÖÖ (D) ŸÖÛÔú ÃÖÓÝÖŸÖŸÖÖ 

 

25. ÛúÖî®Ö ÃÖß †Æü´ÖË †¾ÖÃ£ÖÖ ÃÖÓ¤üÙ³ÖŸÖ ×¾Ö¿»ÖêÂÖÞÖ ×ÃÖ ü̈Ö®ŸÖ ´Öë ÃÖ×´´Ö×»ÖŸÖ ®ÖÆüà Æïü ? 

 (A) ²Ö““ÖÖ (B) ³ÖÖ‡Ô-²ÖÆü®Ö 

 (C) ´ÖÖŸÖÖ-×¯ÖŸÖÖ (D) ¾ÖµÖÃÛú 

 

26. ×®Ö´®Ö ÛúÖ ²ÖÆãü»ÖÛú (Mode) ¯ÖÆü“ÖÖ®Öë : 

 7, 12, 8, 5, 9, 6, 10, 9, 4, 9, 9  

 (A) 9 (B) 8.5 

 (C) 8 (D) 10 

 

27. †®ŸÖ¾Öì¬Öß ×¾Ö“ÖÖ ü̧ •Öã›ÌüÖ Æîü  

 (A) ¬µÖÖ®ÖÖ³ÖÖ¾Ö †×ŸÖ×ÛÎúµÖÖ¿Öß»Ö †¾µÖ¾ÖÃ£ÖÖ 

 (B) ×¾Ö ü̧Öê¬ÖÖŸ´ÖÛú †³ÖÖ¾Ö †¾µÖ¾ÖÃ£ÖÖ 

 (C) ¯Ö¿“Ö †×³Ö‘ÖÖŸÖÖŸ´ÖÛú ¤ü²ÖÖ¾Ö †¾µÖ¾ÖÃ£ÖÖ 

 (D) ²ÖÖ¬µÖŸÖÖ ´Ö®ÖÖêÝÖÏ×ÃŸÖ †¾µÖ¾ÖÃ£ÖÖ 
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28. Which is not a purpose of exploratory study ? 

 (A) Generating new ideas 

 (B) Increase familiarity with the problems 

 (C) Determining feasibility of attempting the study 

 (D) Predicting events 

 

29. Rastriya Mahila Kosh is also known as ________. 

 (A) National Credit Fund for Women 

 (B) National Council for Women 

 (C) National Commission for Protection of Child Rights 

 (D) Central Social Welfare Board 

 

30. Sustainable development ensures the wellbeing of individual by _________. 

 (A) Social development 

 (B) Environmental conservation 

 (C) Environmental protection 

 (D) All the above 

 

31. The Indian Civil Rights Act was enacted in  

 (A) 1958 (B) 1962 

 (C) 1968 (D) 1972 

 

32. Choose the wrong pair : 

 (A) Period of Zygote – Pre-natal period 

 (B) Period of Embryo – Fertilization to second week 

 (C) Neonate – Infancy 

 (D) Partunate – Still cutting umbilical cord 

 

33. Which of the following is not a benefit given under the ESI Act, 1948 ? 

 (A) Funeral Assistance (B) Sickness Benefit 

 (C) Maternity Benefit (D) Employment Benefit 

 

34. Which is not a mode of settlement of disputes under Industrial Disputes Act, 1947 ? 

 (A) Conciliation (B) Adjudication 

 (C) Arbitration (D) Interrogation 
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28. ÛúÖî®Ö ÃÖÖ †®¾ÖêÂÖÞÖÖŸ´ÖÛú †¬µÖµÖ®Ö ÛúÖ ˆ§êü¿µÖ ®ÖÆüà Æîü ? 

 (A) ®ÖµÖê ³ÖÖ¾Ö ÛúÖê ˆŸ¯Ö®®Ö Ûú ü̧®ÖÖ …  

 (B) ÃÖ´ÖÃµÖÖ†Öë Ûêú ¯ÖÆü“ÖÖ®Ö ÛúÖê ²ÖœÌüÖŸÖÖ Æîü …  

 (C) †¬µÖµÖ®Ö Ûú¸ü®Öê Ûúß ÃÖ´³ÖÖ¾Ö®ÖÖ Ûúß ¯ÖÆü“ÖÖ®Ö Ûú ü̧ÖŸÖÖ Æîü …  

 (D) ‘Ö™ü®ÖÖ†Öë Ûúß ¯ÖÆü“ÖÖ®Ö Ûú ü̧ÖŸÖÖ Æîü …  

 

29. ü̧ÖÂ™ÒüßµÖ ´Ö×Æü»ÖÖ ÛúÖêÂÖ ÛúÖê ‡ÃÖ ®ÖÖ´Ö ÃÖê ³Öß •ÖÖ®ÖÖ •ÖÖŸÖÖ Æîü  

 (A) ®Öê¿Ö®Ö»Ö ÛÎêú×›ü™ü ±Óú›ü ±úÖò̧ ü ¾Öǽ Öî®Ö 

 (B) ®Öê¿Ö®Ö»Ö ÛúÖ Ó̂×ÃÖ»Ö ±úÖò̧ ü ¾Öǽ Öî®Ö 

 (C) ®Öê¿Ö®Ö»Ö Ûú´Öß¿Ö®Ö ±úÖò̧ ü ¯ÖÏÖê™îüŒ¿Ö®Ö †Öò±ú “ÖÖ‡»›ü ¸üÖ‡™ËüÃÖ 

 (D) ÃÖî®™Òü»Ö ÃÖÖê¿Ö»Ö ¾Öê»Ö±êúµÖ ü̧ ²ÖÖê›Ôü  

 

30. ×ÛúÃÖÛêú «üÖ ü̧Ö ‘¬ÖÖ ü̧ÞÖßµÖ ×¾ÖÛúÖÃÖ’ ¾µÖ×ŒŸÖÝÖŸÖ Ûú»µÖÖÞÖ ÛúÖê ¯ÖãÂ™ü Ûú ü̧ŸÖÖ Æîü ? 

 (A) ÃÖÖ´ÖÖ×•ÖÛú ×¾ÖÛúÖÃÖ  

 (B) ¯ÖµÖÖÔ¾Ö ü̧ÞÖßµÖ ÃÖÓ̧ üõÖÞÖ 

 (C) ¯ÖµÖÖÔ¾Ö ü̧ÞÖßµÖ ÃÖÓ¾Ö¬ÖÔ®Ö 

 (D) ˆ¯ÖµÖãÔŒŸÖ ÃÖ³Öß  

 

31. ³ÖÖ ü̧ŸÖßµÖ ®ÖÖÝÖ× ü̧Ûú †×¬ÖÛúÖ ü̧ †×¬Ö×®ÖµÖ´Ö »ÖÖÝÖæ Æãü†Ö  

 (A) 1958 (B) 1962 

 (C) 1968 (D) 1972 

 

32. ÝÖ»ÖŸÖ •ÖÖê›Ìêü ÛúÖê “Öã×®Ö‹ : 

 (A) µÖãÝ´Ö•Ö Ûúß †¾Ö×¬Ö – ¯ÖÏÃÖ¾Ö ¯Öæ¾ÖÔ †¾Ö×¬Ö 

 (B) ³ÖÏæÞÖ Ûúß †¾Ö×¬Ö  – ¤æüÃÖ ȩ̂ü ÃÖ¯ŸÖÖÆü ÛúÖ ¯ÖÏ•Ö®Ö®Ö 

 (C) ®Ö¾Ö•ÖÖŸÖ  – ¿Öî¿Ö¾Ö 

 (D) ¯ÖÖ ü̧“Öæ®Öê™ü  – †²Ö»Ö ®ÖÖ»Ö ÛúÖ Ûú™ü®ÖÖ †³Öß ¿ÖêÂÖ  

 

33. ‡Ô.‹ÃÖ.†Ö‡Ô. †×¬Ö×®ÖµÖ´Ö, 1948 Ûêú †®ŸÖÝÖÔŸÖ ×®Ö´®Ö×»Ö×ÜÖŸÖ ´Öë ÃÖê ÛúÖî®Ö ÃÖÖ »ÖÖ³Ö ®ÖÆüà ×¤üµÖÖ •ÖÖŸÖÖ ? 

 (A) ¤üÖÆü ÃÖÓÃÛúÖ ü̧ ÃÖÆüÖµÖŸÖÖ (B) ²Öß´ÖÖ ü̧ß ÛúÖ »ÖÖ³Ö 

 (C) ¯ÖÏÃÖæ×ŸÖ »ÖÖ³Ö (D) ü̧Öê•ÖÌÝÖÖ ü̧ »ÖÖ³Ö  

 

34. †ÖîªÖê×ÝÖÛú ×¾Ö¾ÖÖ¤ü †×¬Ö×®ÖµÖ´Ö, 1947 Ûêú †®ŸÖÝÖÔŸÖ ÛúÖî®Ö ÃÖÖ ÃÖÖ¬Ö®Ö ×¾Ö¾ÖÖ¤ü ×®Ö¯Ö™üÖ ȩ̂ü ÛúÖ ÃÖÖ¬Ö®Ö ®ÖÆüà Æîü ? 

 (A) ÃÖ´Ö—ÖÖîŸÖÖ (B) †×¬Ö×®ÖÞÖÔµÖ 

 (C) ×¾Ö¾ÖÖ“Ö®Ö (D) ¯ÖÏ¿®Ö Ûú¸ü®ÖÖ  
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35. The book “Group Processes in Social Work : A Theoretical Synthesis” is written by 

 (A) H.B. Trecker 

 (B) Tom Douglas 

 (C) William J. Reid 

 (D) Francis J. Turner 

 

36. The Theosophical Society was first introduced by 

 (A) Madam Blavatsky 

 (B) Sir A.O. Hume 

 (C) Surendranath Banerjee 

 (D) Swami Vivekanand  

 

37. Which is not a technique of interviewing ? 

 (A) Exploring 

 (B) Intimidating 

 (C) Topical shift 

 (D) Generalization 

 

38. Who was the Chairman of the Poor Law Commission of 1905 of England ? 

 (A) Thomas Chalmers 

 (B) Samuel Augustas Barnet 

 (C) Gordon Hamilton 

 (D) Edward Edison 

 

39. The book “Social Work Treatment : Interlocking Theoretical Approaches” is written by 

 (A) Francis J. Turner 

 (B) Arthur Dunham 

 (C) Walter A. Friedlander 

 (D) R.A. Skidmore 

 

40. According to H.H. Pearlman which is not a type of diagnosis in social work ? 

 (A) Clinical 

 (B) Dynamic  

 (C) Etiological 

 (D) Etimological 
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35. “ÝÖÏǣ Ö ¯ÖÏÖêÃÖêÃÖ ‡®Ö ÃÖÖê¿Ö»Ö ¾ÖÛÔú : ‹ ×£ÖµÖ ȩ̂ü×™üÛú»Ö ØÃÖ£Öê×ÃÖÃÖ” ×ÛúŸÖÖ²Ö ×ÛúÃÖÛêú «üÖ ü̧Ö ×»ÖÜÖß ÝÖµÖß ? 

 (A) ‹“Ö.²Öß. ™ÒîüÛú ü̧ 

 (B) ™üÖế Ö ›üÝÖ»ÖÃÖ 

 (C) ×¾Ö×»ÖµÖ´Ö •Öê ü̧ß›ü 

 (D) ±ÏúÖ×®ÃÖÃÖ •Öê ™ü®ÖÔ̧ ü  

 

36. ×£ÖµÖÖêÃÖÖò×±úÛú»Ö ÃÖÖêÃÖÖ‡™üß ÃÖ²ÖÃÖê ¯ÖÆü»Öê ×ÛúÃÖÛêú «üÖ ü̧Ö ¯ÖÏÖ ü̧´³Ö ×ÛúµÖÖ ÝÖµÖÖ £ÖÖ ? 

 (A) ´Öî›ü´Ö ²»ÖÖ¾ÖŸÃÖÛúß 

 (B) ÃÖ ü̧ ‹.†Öê. Êæ´Ö 

 (C) ÃÖã̧ êü®¦ü®ÖÖ£Ö ²Öî®Ö•Öá 

 (D) Ã¾ÖÖ´Öß ×¾Ö¾ÖêÛúÖ®ÖÓ¤ü  

 

37. ÛúÖî®Ö ÃÖß ŸÖÛú®ÖßÛú ÃÖÖõÖÖŸÛúÖ ü̧ Ûúß ®ÖÆüà Æîü ? 

 (A) ÜÖÖê•Ö Ûú¸ü®ÖÖ 

 (B) †×³Ö¡ÖÖÃÖ 

 (C) ¿ÖßÂÖÔÛú ÃÖê ²Ö¤ü»Ö®ÖÖ 

 (D) ÃÖÖ¬ÖÖ ü̧ÞÖßÛú ü̧ÞÖ 

 

38. ‡ÓÝ»ÖîÞ›ü Ûêú 1905 Ûêú ×®Ö¬ÖÔ®Ö ÛúÖ®Öæ®Ö †ÖµÖÖêÝÖ Ûêú †¬µÖõÖ £Öê  

 (A) £ÖÖò́ ÖÃÖ “Öê»Ö´Öȩ̂ üÃÖ 

 (B) ÃÖî́ µÖæ†»Ö †ÖÝÖÃ™üÖÃÖ ²Ö®Öì™ü  

 (C) ÝÖÖê›Ôü®Ö Æîü×´Ö»Ö™ü®Ö 

 (D) ‹›ü¾Ö›Ôü ‹×›üÃÖ®Ö 

 

39. “ÃÖÖê¿Ö»Ö ¾ÖÛÔú ™Òüß™ü´Öë™ü : ‡Ó™ü̧ ü»ÖÖòØÛúÝÖ £µÖÖȩ̂ üß×™Ûú»Ö †¯ÖÏÖê“ÖêÃÖ” _______ «üÖ ü̧Ö ×»ÖÜÖß ÝÖ‡Ô … 

 (A) ±ÏúÖÓ×ÃÖÃÖ •Öê. ™ü®ÖÔ̧ ü 

 (B) †£ÖÔ̧ ü ›ü®ÖÆîü´Ö 

 (C) ¾ÖÖ»™ü̧ ü ‹. ±ÏúÖ‡›ü»Öë›ü̧ ü 

 (D) †Ö ü̧.‹. ×ÃÛú›ü´ÖÖȩ̂ ü  
 

40. ‹“Ö.‹“Ö. ¯Ö»ÖỐ Öî®Ö Ûêú †®ÖãÃÖÖ ü̧ ÛúÖî®Ö ÃÖÖ ÃÖ´ÖÖ•Ö ÛúÖµÖÔ ®Öî¤üÖ×®ÖÛú ¯ÖÏÛúÖ ü̧ ÛúÖ ®ÖÆüà Æîü ? 

 (A) ×“Ö×ÛúŸÃÖßµÖ 

 (B) ÝÖ×ŸÖ¿Öß»Ö 

 (C) ÆêüŸÖã×®Öºþ¯Öß 

 (D) ¾µÖãŸ¯Ö×¢Ö ×®Öºþ¯ÖÛú  
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41. Conscientization ultimately leads to ________. 

 (A) Networking 

 (B) Planning 

 (C) Organising 

 (D) Social transformation  

 

42. Gordon Hamilton propounded _________ 

 (A) Psychoanalytical Approach 

 (B) Psychosocial Approach 

 (C) Problem Solving Approach 

 (D) Behaviour Modification Approach 

 

43. ___________ is the blue print of Research. 

 (A) Research Design (B) Research Problem 

 (C) Research Hypothesis (D) Research Tool 

 

44. ___________ is a fact finding investigation. 

 (A) Exploratory design 

 (B) Intervention study 

 (C) Action research 

 (D) Descriptive study 

 

45. The factor which is influenced by other factor is __________. 

 (A) Dependent variable 

 (B) Independent variable 

 (C) Intervening variable 

 (D) Confounding variable 

 

46. f-test was designed by _________. 

 (A) R.A. Fisher (B) Karl Pearson 

 (C) Karl Popper (D) Francis Golton 
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41. †ÓŸÖ¯ÖÏȩ̂ üÞÖÖ¾ÖÖ¤ü †ÓŸÖ ´Öë »Öê •ÖÖŸÖß Æîü  

 (A) ®Öê™ü¾ÖÚÛúÝÖ 

 (B) µÖÖê•Ö®ÖÖ 

 (C) ÃÖÓÝÖšü®Ö 

 (D) ÃÖÖ´ÖÖ×•ÖÛú ºþ¯ÖÖÓŸÖ ü̧ÞÖ 

 

42. ÝÖÖò›Ôü®Ö Æîü×´Ö»™ü®Ö ®Öê ¯ÖÏ×ŸÖ¯ÖÖ×¤üŸÖ ×ÛúµÖÖ  

 (A) ´Ö®ÖÖê¾Öî–ÖÖ×®ÖÛú ¥ü×Â™üÛúÖêÞÖ 

 (B) ´Ö®ÖÖê-ÃÖÖ´ÖÖ×•ÖÛú ¥ü×Â™üÛúÖêÞÖ 

 (C) ÃÖ´ÖÃµÖÖ ÃÖ´ÖÖ¬ÖÖ®Ö ¥ü×Â™üÛúÖêÞÖ 

 (D) ¾µÖ¾ÖÆüÖ ü̧ ´Öë ÃÖã¬ÖÖ ü̧ µÖÖ ²Ö¤ü»ÖÖ¾Ö ¾ÖÖ»ÖÖ ¥ü×Â™üÛúÖêÞÖ 

 

43. ¿ÖÖê¬Ö ÛúÖ ²»Öæ Ø¯ÖÏ™ü Æîü  

 (A) ¿ÖÖê¬Ö ÛúÖ ®Ö´Öæ®ÖÖ (B) ¿ÖÖê¬Ö ÃÖ´ÖÃµÖÖ 

 (C) ¿ÖÖê¬Ö ¯ÖÏÖŒÛú»¯Ö®ÖÖ (D) ¿ÖÖê¬Ö ÃÖÖ¬Ö®Ö 

 

44. _____ ŸÖ£µÖ-†®¾ÖêÂÖß •ÖÖÑ“Ö Æîü … 

 (A) ÃÖ´Ö®¾ÖêÂÖß ®Ö´Öæ®ÖÖ 

 (B) ÆüÃŸÖõÖê̄ ÖßµÖ †¬µÖµÖ®Ö 

 (C) ×ÛÎúµÖÖ-¿ÖÖê¬Ö 

 (D) ¾ÖÞÖÔ®ÖÖŸ´ÖÛú †¬µÖµÖ®Ö 

 

45. ¾ÖÆü ÛúÖ ü̧Ûú •ÖÖê ¤æüÃÖ ȩ̂ü ÛúÖ ü̧ÛúÖë ÃÖê ¯ÖÏ³ÖÖ×¾ÖŸÖ ÆüÖêŸÖÖ Æîü  

 (A) †Ö×ÁÖŸÖ ¯Ö× ü̧¾ÖŸÖÔÛú 

 (B) Ã¾ÖŸÖÓ¡Ö ¯Ö× ü̧¾ÖŸÖÔÛú 

 (C) ÆüÃŸÖõÖê̄ ÖßµÖ ¯Ö× ü̧¾ÖŸÖÔÛú 

 (D) ÝÖ×ŸÖ¿Öß»Ö ¯Ö× ü̧¾ÖŸÖÔÛú 

 

46. ‹±ú-™êüÃ™ü ÛúÖ †Ö×¾ÖÂÛúÖ ü̧ ×ÛúµÖÖ  

 (A) †Ö ü̧.‹. ×±ú¿Ö ü̧ (B) ÛúÖ»ÖÔ ×¯ÖµÖ ü̧ÃÖ®Ö 

 (C) ÛúÖ»ÖÔ ¯ÖÖò̄ Ö ü̧ (D) ±ÏúÖÓ×ÃÖÃÖ ÝÖÖê»™ü®Ö 
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47. National Social Assistance Programme was initiated in ____________. 

 (A) August 1985 (B) January 1985 

 (C) August 1995 (D) January 1995 

 

48. Which is not correct about collective bargaining ? 

 (A) It is a process. 

 (B) It is tripartite. 

 (C) Agreement is reached by negotiations 

 (D) Confrontation has no place 

 

49. _________ is also known as Engineering Approach developed by Taylor. 

 (A) Classical Approach 

 (B) Behavioural Approach 

 (C) Development Approach 

 (D) System Approach 

 

50. The behavioural model is based on _________. 

 (A) System theory 

 (B) Learning theory 

 (C) Psychodynamic theory 

 (D) Conflict theory 

 

51. Four World Conferences on Women were convened by UN in the last century for 

promoting gender equality. Arrange the venues in the order of the year, starting from first 

conference. 

 I. Nairobi 

 II. Beijing 

 III. Mexico 

 IV. Copenhagen 

 (A) I, IV, II, III 

 (B) II, I, III, IV 

 (C) III, IV, I, II 

 (D) IV, III, I, II 
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47. ü̧ÖÂ™ÒüßµÖ ÃÖÖ´ÖÖ×•ÖÛú ÃÖÆüÖµÖŸÖÖ ÛúÖµÖÔÛÎú´Ö ÛúÖ ¯ÖÏÖ Ó̧ü³Ö  

 (A) †ÝÖÃŸÖ 1985 (B) •Ö®Ö¾Ö ü̧ß 1985 

 (C) †ÝÖÃŸÖ 1995 (D) •Ö®Ö¾Ö ü̧ß 1995 

 

48. ÃÖÖ´Öæ×ÆüÛú ×¾Ö×®Ö´ÖµÖ Ûêú ×¾ÖÂÖµÖ ´Öë ŒµÖÖ ÃÖÆüß ®ÖÆüà Æîü ? 

 (A) µÖÆü ‹Ûú ¯ÖÏ×ÛÎúµÖÖ Æîü … 

 (B) µÖÆü ‹Ûú ŸÖéŸÖßµÖÛú Æîü …  

 (C) ¾ÖÖŸÖÖÔ Ûêú ²ÖÖ¤ü ÃÖ´Ö—ÖÖîŸÖê ¯Ö ü̧ ¯ÖÆãÑü“Ö®ÖÖ  

 (D) ™üÛú ü̧Ö¾Ö ÛúÖ ÛúÖê‡Ô Ã£ÖÖ®Ö ®ÖÆüà  

 

49. ™êü»Ö ü̧ Ûêú ‡Ó•Öß×®ÖµÖØ ü̧ÝÖ ‹¯ÖÏÖê“Ö ÛúÖê ________ Ûêú ºþ¯Ö ´Öë •ÖÖ®ÖÖ •ÖÖŸÖÖ Æïü … 

 (A) Œ»ÖÖ×ÃÖÛú»Ö ‹¯ÖÏÖê“Ö 

 (B) ×²ÖÆîü×¾ÖµÖ ü̧ ‹¯ÖÏÖê“Ö 

 (C) ›êü¾Ö»Ö¯Ö´Öê®™ü ‹¯ÖÏÖê“Ö 

 (D) ×ÃÖÃ™ǘ Ö ‹¯ÖÏÖê“Ö  

 

50. ×²ÖÆîü×¾ÖµÖ ü̧ ´ÖÖò›ü»Ö †Ö¬ÖÖ× ü̧ŸÖ Æîü  

 (A) ×ÃÖÃ™ǘ Ö ×ÃÖ ü̈Ö®ŸÖ 

 (B) »ÖÚ®ÖÝÖ (ÃÖßÜÖ) ×ÃÖ ü̈Ö®ŸÖ 

 (C) ÃÖÖ‡ÛúÖê›üÖ‡®ÖÖ×´ÖÛú ×ÃÖ ü̈Ö®ŸÖ 

 (D) ÛúÖ×®°»ÖŒ™ü ×ÃÖ¨üÖ®ŸÖ 

 

51. Ø»ÖÝÖ ÃÖ´ÖÖ®ÖŸÖÖ ÛúÖê ²ÖœÌüÖ¾ÖÖ ¤êü®Öê Ûêú ×»Ö‹ µÖæ.‹®Ö. ®Öê ×Ã¡ÖµÖÖë ¯Ö ü̧ ×¯Ö”û»Öß ¿ÖŸÖÖ²¤üß ´Öë “ÖÖ¸ü ×¾Ö¿¾Ö ÃÖ´´Öê»Ö®Ö †ÖµÖÖê×•ÖŸÖ ×Ûú‹ …  

 Ã£ÖÖ®ÖÖë ÛúÖê ˆ®Ö ¾ÖÂÖÖí Ûêú ÛÎú´Ö ´Öë †ÖµÖÖê×•ÖŸÖ Ûú ȩ̈ü, ¯ÖÆü»Öê ÃÖ´´Öê»Ö®Ö ÃÖê ¯ÖÏÖ Ó̧ü³Ö Ûú ȩ̈ü  

 I. ®Öî̧ üÖê²Öß 

 II. ²ÖßØ•ÖÝÖ 

 III. ´Öî×ŒÃÖÛúÖê 

 IV. ÛúÖê̄ Ö®ÖÆêüÝÖ®Ö 

 (A) I, IV, II, III 

 (B) II, I, III, IV 

 (C) III, IV, I, II 

 (D) IV, III, I, II 
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52. The order of the Maslow Hierarchy of Needs is  

 I. Deficit needs 

 II. Safety needs 

 III. Esteem needs 

 IV. Affiliation needs 

 Codes : 

 (A) III, IV, II, I (B) I, II, III, IV 

 (C) II, I, IV, III (D) I, II, IV, III 

 

53. Assertion (A) : Economic justice is concerned with giving all the members of society a 

fair share. 

 Reason (R) : The possible criteria of distribution are equity, equality and need. 

 Choose your answer from the codes given below : 

 Codes : 

 (A) Both (A) and (R) are correct and (R) is the correct explanation of (A). 

 (B) Both (A) and (R) are not correct. 

 (C) Both (A) and (R) are correct, but (R) is not the correct explanation of (A). 

 (D) (A) is correct, but (R) is not the correct explanation of (A). 

 

54. Assertion (A) : Series of steps are necessary to deal acute stress. 

 Reason (R) : Crisis intervention offers immediate help to a person to re-establish 

equilibrium. 

 Choose your answer from the codes given below : 

 Codes : 

 (A) Both (A) and (R) are correct. 

 (B) Both (A) and (R) are not correct. 

 (C) (A) is correct, but (R) is not correct. 

 (D) (A) is not correct, but (R) is correct. 

 

55. Assertion (A) : Records should neither be too long nor too short. 

 Reason (R) : There should be certain degree of uniformity. 

 Choose your answer from the codes given below : 

 Codes : 

 (A) Both (A) and (R) are correct and (R) is the correct explanation of (A). 

 (B) Both (A) and (R) are not correct. 

 (C) Both (A) and (R) are correct but (R) is not the correct explanation of (A). 

 (D) (A) is correct, but (R) is not correct. 
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52. ´ÖÖòÃÖ»ÖÖë Ûúß •Öºþ ü̧ŸÖÖë Ûêú ÛÎú´Ö ˆ¯ÖÖÝÖ´Ö ´Öë •Öºþ ü̧ŸÖÖë ÛúÖê ÛÎú´ÖÖ®ÖãÃÖÖ ü̧ ¾µÖ¾Ö×Ã£ÖŸÖ Ûúß×•ÖµÖê …  

 I. ®µÖæ®ÖŸÖÖ •Öºþ ü̧ŸÖë 

 II. ÃÖã̧ üõÖÖ •Öºþ ü̧ŸÖë 

 III. ÃÖ´´ÖÖ®Ö •Öºþ ü̧ŸÖë 

 IV. ÃÖÓ²ÖÓ¬Ö®Ö •Öºþ ü̧ŸÖë 

 Ûæú™ü : 

 (A) III, IV, II, I (B) I, II, III, IV 

 (C) II, I, IV, III (D) I, II, IV, III 

 

53. †×³ÖÛú£Ö®Ö (A) : †ÖÙ£ÖÛú ®µÖÖµÖ ÛúÖ ÃÖÓ²ÖÓ¬Ö ÃÖ´ÖÖ•Ö Ûêú ÃÖ³Öß ÃÖ¤üÃµÖÖë ÛúÖê ˆ×“ÖŸÖ ×ÆüÃÃÖÖ ¤êü®Öê ÃÖê Æîü …  

 ŸÖÛÔú (R) : ×¾ÖŸÖ ü̧ÞÖ Ûêú ÃÖÓ³ÖÖ×¾ÖŸÖ ´ÖÖ¯Ö¤üÞ›ü, ‡×Œ¾Ö™üß, ÃÖ´ÖÖ®ÖŸÖÖ †Öî̧ ü †Ö¾Ö¿µÖÛúŸÖÖ Æîü … 

 ®Öß“Öê ×¤ü‹ Ûæú™üÖë ÃÖê ÃÖÆüß ˆ¢Ö ü̧ ÛúÖ “ÖµÖ®Ö Ûúß×•Ö‹ : 

 Ûæú™ü : 

 (A) (A) †Öî̧ ü (R) ¤üÖê®ÖÖë ÃÖÆüß Æïü †Öî̧ ü (R), (A) Ûúß ÃÖÆüß ¾µÖÖÜµÖÖ Æîü …  

 (B) (A) †Öî̧ ü (R) ¤üÖê®ÖÖë ÃÖÆüß ®ÖÆüà Æïü …  

 (C) (A) †Öî̧ ü (R) ¤üÖê®ÖÖë ÃÖÆüß Æïü, »Öê×Ûú®Öü (R), (A) Ûúß ÃÖÆüß ¾µÖÖÜµÖÖ ®ÖÆüà Æîü …  

 (D) (A) ÃÖÆüß Æîü, »Öê×Ûú®Ö (R), (A) Ûúß ÃÖÆüß ¾µÖÖÜµÖÖ ®ÖÆüà Æîü …  

 

54. †×³ÖÛú£Ö®Ö (A) : ÛúšüÖȩ̂ ü ŸÖ®ÖÖ¾Ö Ûêú “Ö ü̧ÞÖÖë Ûúß ÀÖéÓÜÖ»ÖÖ ÆüÖêŸÖß Æîü …  

 ŸÖÛÔú (R) : ÃÖÓÛú™ü ´Öë ÆüÃŸÖõÖê̄ Ö ÃÖê ¾µÖ×ŒŸÖ ÛúÖê ÃÖÓŸÖã»Ö®Ö ¯Öã®Ö:Ã£ÖÖ×¯ÖŸÖ Ûú ü̧®Öê ´Öë ÃÖÆüÖµÖŸÖÖ ×´Ö»ÖŸÖß Æîü …  

 ®Öß“Öê ×¤ü‹ ÝÖ‹ Ûæú™üÖë ÃÖê ÃÖÆüß ˆ¢Ö ü̧ ÛúÖ “ÖµÖ®Ö Ûúß×•Ö‹ : 

 Ûæú™ü : 

 (A) (A) †Öî̧ ü (R) ¤üÖê®ÖÖë ÃÖÆüß Æïü … 

 (B) (A) †Öî̧ ü (R) ¤üÖê®ÖÖë ÃÖÆüß ®ÖÆüà Æïü …  

 (C) (A) ÃÖÆüß Æîü, »Öê×Ûú®Öü (R) ÃÖÆüß ®ÖÆüà Æîü …  

 (D) (A) ÃÖÆüß ®ÖÆüà Æîü, »Öê×Ûú®Ö (R) ÃÖÆüß Æîü …  

 

55. †×³ÖÛú£Ö®Ö (A) : †×³Ö»ÖêÜÖÖë ÛúÖê ²ÖÆãüŸÖ ²Ö›ÌüÖ µÖÖ ²ÖÆãüŸÖ ”ûÖê™üÖ ®ÖÆüà ÆüÖê®ÖÖ “ÖÖ×Æü‹ …  

 ŸÖÛÔú (R) : ˆ®Ö´Öë ‹Ûúºþ¯ÖŸÖÖ Ûúß Ûãú”û ´ÖÖ¡ÖÖ ÆüÖê®Öß “ÖÖ×Æü‹ …  

 ®Öß“Öê ×¤ü‹ Ûæú™üÖë ÃÖê ÃÖÆüß ˆ¢Ö ü̧ ÛúÖ “ÖµÖ®Ö Ûúß×•Ö‹ : 

 Ûæú™ü : 

 (A) (A) †Öî̧ ü (R) ¤üÖê®ÖÖë ÃÖÆüß Æïü †Öî̧ ü (R), (A) Ûúß ÃÖÆüß ¾µÖÖÜµÖÖ Æîü …  

 (B) (A) †Öî̧ ü (R) ¤üÖê®ÖÖë ÃÖÆüß ®ÖÆüà Æïü …  

 (C) (A) †Öî̧ ü (R) ¤üÖê®ÖÖë ÃÖÆüß Æïü, »Öê×Ûú®Öü (R), (A) Ûúß ÃÖÆüß ¾µÖÖÜµÖÖ ®ÖÆüà Æîü …  

 (D) (A) ÃÖÆüß Æîü, »Öê×Ûú®Ö (R) ÃÖÆüß ®ÖÆüà Æîü …  
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56. Assertion (A) : Extroverts are often impatient with slow jobs. 

 Reason (R) : Extroverts have some problems in communication. 

 Choose your answer from the codes given below : 

 Codes : 

 (A) Both (A) and (R) are correct. 

 (B) Both (A) and (R) are not correct. 

 (C) (A) is correct, but (R) is not correct. 

 (D) (A) is not correct, but (R) is correct. 

 

57. Assertion (A) : ‘National Policy on Empowerment of Women’ (NPEW) aims at 

advancement and development of women in India. 

 Reason (R) : PRIs have been assigned important role in NPEW for enhancing 

women’s participation. 

 Codes : 

 (A) Both (A) and (R) are wrong. 

 (B) Both (A) and (R) are correct. 

 (C) (A) is wrong, but (R) is correct. 

 (D) (A) is correct, but (R) is wrong. 

 

58. Assertion (A) : SEWA is the only Trade Union in the unorganized sector by women. 

 Reason (R) : Women can and do build strong, vital organizations around issues 

relevant to them. 

 Codes : 

 (A) Both (A) and (R) are true and (R) is not the correct explanation of (A). 

 (B) Both (A) and (R) are true and (R) is the correct explanation of (A). 

 (C) (A) is true and (R) is false. 

 (D) (A) is false and (R) is true. 

 

59. Assertion (A) : According to Payment of Bonus Act, an employer shall pay atleast 

8.33% of wages as Bonus to the eligible employees. 

 Reason (R) : 8.33% of wages denotes one month wage earned by the eligible 

employees.  

 Codes : 

 (A) (A) and (R) are true and (R) is the correct explanation of (A). 

 (B) (A) and (R) are true, but (R) is not the correct explanation of (A). 

 (C) (A) is true and (R) is not true. 

 (D) (A) and (R) are false. 
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56. †×³ÖÛú£Ö®Ö (A) : ²Ö×Æǘ ÖãÔÜÖß »ÖÖêÝÖ ¬Öß´Öê ÛúÖµÖÔ ÃÖê ¯ÖÏÖµÖ: †¬Öß¸ü ÆüÖê •ÖÖŸÖê Æïü …  

 ŸÖÛÔú (R) : ²Ö×Æǘ ÖãÔÜÖß »ÖÖêÝÖÖë ÛúÖê ÃÖÓ̄ ÖÏêÂÖÞÖ Ûúß Ûãú”û ÃÖ´ÖÃµÖÖ‹Ñ ÆüÖêŸÖß Æïü …  

 ®Öß“Öê ×¤ü‹ ÝÖ‹ Ûæú™üÖë ÃÖê ÃÖÆüß ˆ¢Ö ü̧ ÛúÖ “ÖµÖ®Ö Ûúß×•Ö‹ : 

 Ûæú™ü : 

 (A) (A) †Öî̧ ü (R) ¤üÖê®ÖÖë ÃÖÆüß Æïü …  

 (B) (A) †Öî̧ ü (R) ¤üÖê®ÖÖë ÃÖÆüß ®ÖÆüà Æïü …  

 (C) (A) ÃÖÆüß Æîü, »Öê×Ûú®Öü (R) ÃÖÆüß ®ÖÆüà Æîü …  

 (D) (A) ÃÖÆüß ®ÖÆüà Æîü, »Öê×Ûú®Ö (R) ÃÖÆüß Æîü …  

 

57. †×³ÖÛú£Ö®Ö (A) : “ ü̧ÖÂ™ÒüßµÖ ´Ö×Æü»ÖÖ ÃÖ¿Ö×ŒŸÖÛú ü̧ÞÖ ®Öß×ŸÖ (‹®Ö.¯Öß.‡Ô.›ü²»µÖæ.)” ÛúÖ ˆ§êü¿µÖ ³ÖÖ ü̧ŸÖ ´Öë ´Ö×Æü»ÖÖ†Öë Ûúß ˆ®®Ö×ŸÖ 
†Öî̧ ü ×¾ÖÛúÖÃÖ Æîü …  

 ŸÖÛÔú (R) : ¯Öß.†Ö ü̧.†Ö‡Ô. ÛúÖê ´Ö×Æü»ÖÖ†Öë Ûúß ¯ÖÏ×ŸÖ³ÖÖ×ÝÖŸÖÖ ÛúÖê ²ÖœÌüÖ®Öê Ûêú ×»Ö‹ ‹®Ö.¯Öß.‡Ô.›ü²»µÖæ ´Öë ´ÖÆü¢¾Ö¯ÖæÞÖÔ ³Öæ×´ÖÛúÖ 
ÃÖÖï̄ Öß ÝÖ‡Ô Æîü …  

 Ûæú™ü : 

 (A) (A) †Öî̧ ü (R) ¤üÖê®ÖÖë ÝÖ»ÖŸÖ Æïü …  

 (B) (A) †Öî̧ ü (R) ¤üÖê®ÖÖë ÃÖÆüß Æïü …  

 (C) (A) ÝÖ»ÖŸÖ Æîü, »Öê×Ûú®Öü (R) ÃÖÆüß Æîü …  

 (D) (A) ÃÖÆüß Æîü, »Öê×Ûú®Ö (R) ÝÖ»ÖŸÖ Æîü …  

 

58. †×³ÖÛú£Ö®Ö (A) : †Öî̧ üŸÖÖë Ûêú ×»Ö‹ ÝÖî̧ üÃÖÓÝÖ×šüŸÖ ³ÖÖÝÖ ´Öë ‘ÃÖê¾ÖÖ’ (SEWA) Æüß ‹Ûú´ÖÖ¡Ö ™Òêü›ü µÖæ×®ÖµÖ®Ö Æîü …  

 ŸÖÛÔú (R) : ×Ã¡ÖµÖÖÑ †¯Ö®Öê ×¾ÖÂÖµÖÖë ¯Ö ü̧ ´Ö•ÖÌ²ÖæŸÖ ÃÖÓÝÖšü®Ö ²Ö®ÖÖ ÃÖÛúŸÖß Æïü †£Ö¾ÖÖ ˆ®Æëü ÃÖ¿ÖŒŸÖ Ûú ü̧ ÃÖÛúŸÖß Æïü …  

 Ûæú™ü : 

 (A) ¤üÖê®ÖÖë (A) †Öî̧ ü (R) ÃÖÆüß Æïü †Öî̧ ü (R), (A) Ûúß ÃÖÆüß ¾µÖÖÜµÖÖ ®ÖÆüà Æîü …  

 (B) ¤üÖê®ÖÖë (A) †Öî̧ ü (R) ÃÖÆüß Æïü †Öî̧ ü (R), (A) Ûúß ÃÖÆüß ¾µÖÖÜµÖÖ Ûú ü̧ŸÖÖ Æîü …  

 (C) (A) ÃÖÆüß Æîü, »Öê×Ûú®Ö (R) ÝÖ»ÖŸÖ Æîü …  

 (D) (A) ÝÖ»ÖŸÖ Æîü, »Öê×Ûú®Öü (R) ÃÖÆüß Æîü … 

 

59. †×³ÖÛú£Ö®Ö (A) : ²ÖÖê®ÖÃÖ ³ÖãÝÖŸÖÖ®Ö †×¬Ö×®ÖµÖ´Ö Ûêú †®ÖãÃÖÖ ü̧ ‹Ûú ×®ÖµÖÖêŒŸÖÖ ÛúÖê, Ûú´Ö ÃÖê Ûú´Ö 8.33% †ÆÔü / µÖÖêÝµÖ ÁÖ×´ÖÛú 
ÛúÖê ˆÃÖÛêú ´Ö•Ö¤æü̧ üß ÛúÖ ³ÖãÝÖŸÖÖ®Ö Ûú ü̧®ÖÖ †Ö¾Ö¿µÖÛú Æîü …  

 ŸÖÛÔú (R) : 8.33% ´Ö•ÖÌ¤æü̧ üß ÛúÖ ŸÖÖŸ¯ÖµÖÔ ‹Ûú µÖÖêÝµÖ/†ÆÔü ÁÖ×´ÖÛú «üÖ ü̧Ö ¯ÖÏÖ¯ŸÖ ×ÛúµÖê •ÖÖ®Öê ¾ÖÖ»Öê ‹Ûú ´ÖÖÆü Ûúß ´Ö•Ö¤æü̧ üß 
ÃÖê Æîü …  

 Ûæú™ü : 

 (A) (A) ‹¾ÖÓü (R) ÃÖŸµÖ Æïü ŸÖ£ÖÖ (R), (A) ÃÖÆüß ¾µÖÖÜµÖÖ Æîü …  

 (B) (A) ‹¾ÖÓü (R) ÃÖŸµÖ Æïü »Öê×Ûú®Öü (R), (A) Ûúß ÃÖÆüß ¾µÖÖÜµÖÖ ®ÖÆüà Æîü …  

 (C) (A) ÃÖÆüß Æîü, »Öê×Ûú®Ö (R) ÝÖ»ÖŸÖ Æîü …  

 (D) (A) ‹¾ÖÓü (R) †ÃÖŸµÖ Æïü … 
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60. Assertion (A) : Aversion therapy helps in modifying the behaviour by providing 

rewards. 

 Reason (R) : The removal of the positive re-enforcement or averse stimuli may be 

involved in reward system. 

 Choose your answer from the codes given below : 

 Codes : 

 (A) Both (A) and (R) are correct and (R) is the correct explanation of (A). 

 (B) Both (A) and (B) are not correct. 

 (C) Both (A) and (R) are correct, but (R) is not the correct explanation of (A). 

 (D) (A) is  correct, but (R) is not the correct explanation of (A). 

 

61. Assertion (A) : Code of Ethics in social work profession is important and essential. 

 Reason (R) : Code of Ethics evolves as situations present themselves and needs are 

identified. 

 Codes : 

 (A) Both (A) and (R) are correct. 

 (B) (A) is correct, but (R) is wrong. 

 (C) (A) is wrong, but (R) is correct. 

 (D) Both (A) and (R) are wrong. 

 

62. Which among the following is not the correct matched ? 

 (A) Freud – Psychoanalysis 

 (B) Adler – Achievement Motivation 

 (C) Jung – Understanding the Collective Unconscious 

 (D) Lewin – The Life Space 

 

63. Match the following persons List – I with the area they are associated with List – II : 

        List – I          List – II 

a. R. Titmas i. Social Group Work 

b. C.R. Banerjee ii. Social Policy 

c. Sunderlal Bahuguna iii. Social Case Work 

d. P.R. Balgopal iv. Environmental Movement 

 Codes : 

  a b c d  

 (A) ii iii iv i 

 (B) i iv iii ii 

 (C) ii iii iv i 

 (D) iii ii iv i 
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60. †×³ÖÛú£Ö®Ö (A) : ‹¾ÖÃÖÔ®Ö ˆ¯Ö“ÖÖ ü̧, ¯Öã̧ üÃÛúÖ ü̧ «üÖ ü̧Ö, ¾µÖ¾ÖÆüÖ ü̧Öë Ûêú ¯Ö× ü̧¾ÖŸÖÔ®Ö »ÖÖ®Öê ´Öë ÃÖÆüÖµÖÛú ÆüÖêŸÖÖ Æîü …  

 ŸÖÛÔú (R) : ÃÖÛúÖ ü̧ÖŸ´ÖÛú × ü̧‡®Ö±úÖêÃÖỐ Öê®™ü ÛúÖê Æü™üÖ®ÖÖ †Öî̧ ü ×¾Ö¯Ö ü̧ßŸÖ Ã™üß´Öæ»Öß ÛúÖê ¯Öã̧ üÃÛúÖ ü̧ Ûêú ŸÖ®¡Ö ´Öë ×»Ö‹ •ÖÖ®Öê Ûúß 
ÃÖ´³ÖÖ¾Ö®ÖÖ ü̧ÆüŸÖß Æîü … 

 ×®Ö´®Ö ÛúÖê›ü ÃÖê ÃÖÆüß ˆ¢Ö ü̧ “Öã®Öë : 

 Ûæú™ü : 

 (A) ¤üÖê®ÖÖë (A) ‹¾ÖÓü (R) ÃÖÆüß Æïü †Öî̧ ü (R), (A) Ûúß ÃÖÆüß ¾µÖÖÜµÖÖ Æîü … 

 (B) ¤üÖê®ÖÖë (A) ‹¾ÖÓü (R) ÃÖŸµÖ ®ÖÆüà Æïü …  

 (C) ¤üÖê®ÖÖë (A) ‹¾ÖÓü (R) ÃÖŸµÖ Æïü »Öê×Ûú®Öü (R), (A) Ûúß ÃÖÆüß ¾µÖÖÜµÖÖ ®ÖÆüà Æîü … 

 (D) (A) ÃÖŸµÖ Æîü, »Öê×Ûú®Öü (R), (A) Ûúß ÃÖÆüß ¾µÖÖÜµÖÖ ®ÖÆüà Æîü … 

 

61. †×³ÖÛú£Ö®Ö (A) : ÃÖ´ÖÖ•ÖÛúÖµÖÔ ¾µÖ¾ÖÃÖÖµÖ ´Öë †Ö“ÖÖ ü̧ ÃÖÓ×ÆüŸÖÖ ´ÖÆü¢¾Ö¯ÖæÞÖÔ ‹¾ÖÓ †Ö¾Ö¿µÖÛú Æîü …  

 ŸÖÛÔú (R) : †Ö“ÖÖ ü̧ ÃÖÓ×ÆüŸÖÖ ´Öë Ã¾Ö ¯Ö× ü̧×Ã£Ö×ŸÖ Ûúß ˆ¯Ö»Ö²¬ÖŸÖÖ ‹¾ÖÓ †Ö¾Ö¿µÖÛúŸÖÖ ÛúÖ ¯ÖÆü“ÖÖ®Ö ÃÖ´ÖÖ×ÆüŸÖ Æîü …  

 Ûæú™ü : 

 (A) ¤üÖê®ÖÖë (A) †Öî̧ ü (R) ÃÖŸµÖ Æïü …  

 (B) (A) ÃÖÆüß Æîü, »Öê×Ûú®Ö (R) ÃÖŸµÖ ®ÖÆüà Æîü …  

 (C) (A) ÃÖŸµÖ ®ÖÆüà Æîü, »Öê×Ûú®Öü (R) ÃÖŸµÖ Æîü …  

 (D) ¤üÖê®ÖÖë (A) ‹¾ÖÓ (R) ÃÖŸµÖ ®ÖÆüà Æïü …  

 

62. ×®Ö´®Ö×»Ö×ÜÖŸÖ ´Öë ÃÖê ÛúÖî®Ö ÃÖÖ ÃÖÆüß ´Öê»Ö ®ÖÆüà Æîü ? 

 (A) ±ÏúÖµÖ›ü  – ´Ö®ÖÖê¾Öî–ÖÖ×®ÖÛú ×¾Ö¿»ÖêÂÖÞÖ 

 (B) ‹›Ëü»Ö ü̧  – ˆ¯Ö»Ö×²¬Ö ˆŸ¯ÖÏȩ̂ üÛú 

 (C) µÖãÓÝÖ  – ÃÖÖ´Öæ×ÆüÛú †“ÖêŸÖ®Ö Ûúß ÃÖ´Ö—Ö 

 (D) »Öê×¾Ö®Ö  – †ÓŸÖ× ü̧õÖ •Öß¾Ö®Ö 

 

63. ÃÖæ“Öß-I ´Öë ×¤ü‹ ÝÖ‹ ¾µÖ×ŒŸÖµÖÖë ÛúÖê ÃÖæ“Öß-II ´Öë ×¤ü‹ ÝÖ‹ ˆ®ÖÛêú ÃÖÓ²Ö ü̈ õÖê¡ÖÖë ÃÖê ÃÖã́ Öê×»ÖŸÖ Ûúß×•Ö‹ :  

 ÃÖæ“Öß-I  ÃÖæ“Öß-II 

a. †Ö ü̧. ×™ü™ü´ÖÃÖ i. ÃÖÖ´ÖÖ×•ÖÛú ÃÖ´ÖæÆü ÛúÖµÖÔ  

b. ÃÖß.†Ö ü̧. ²Ö®Ö•Öá ii. ÃÖÖ´ÖÖ×•ÖÛú ®Öß×ŸÖ 

c. ÃÖãÓ¤ü̧ ü»ÖÖ»Ö ²ÖÆãüÝÖãÞÖÖ iii. ÃÖÖ´ÖÖ×•ÖÛú ´ÖÖ´Ö»ÖÖ ÛúÖµÖÔ  

d. ¯Öß.†Ö ü̧. ²ÖÖ»ÖÝÖÖê̄ ÖÖ»Ö iv. ¯ÖµÖÖÔ¾Ö ü̧ÞÖ ÃÖÓ²ÖÓ¬Öß †ÖÓ¤üÖê»Ö®Ö 

 Ûæú™ü : 

  a b c d 

 (A) ii iii iv i 

 (B) i iv iii ii 

 (C) ii iii iv i 

 (D) iii ii iv i 
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64. Match the List – I with List – II and select the correct answers from the codes given below : 

             List – I               List – II 

a. Basic needs approach i. Begin where the client is 

b. Acceptance ii. Pre-requisite to problem solving 

c. Participatory approach iii. Rural development 

d. Social learning iv. Modern approach  

 Codes : 

  a b c d  

 (A) i iii ii iv 

 (B) iv i ii iii 

 (C) iii i iv ii 

 (D) iv ii i iii 

 

65. Match List – I with List – II and select the correct answer from the codes given below : 

            List – I     List – II 

a. Perceptual skills i. Problem situational challenges 

b. Cognitive change skill ii. Strengthening external support 

c. Support networking skills iii. Restructuring thoughts 

d. Problem solving skills iv. Decision making 

 Codes : 

  a b c d  

 (A) i iii ii iv 

 (B) i iv ii iii 

 (C) i iii iv ii 

 (D) i ii iv iii 

 

66. Match List – I with List – II and select the correct answer from the codes given below : 

            List – I              List – II 

a. Social goal model i. Change agent 

b. Reciprocal model ii. Sensitivity training 

c. Remedial model iii. Mutual aid 

d. T-group model iv. Enabler 

 Codes : 

  a b c d  

 (A) iv iii i ii 

 (B) ii iii iv i 

 (C) iii ii iv i 

 (D) iv i iii ii 
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64. ÃÖæ“Öß-I ÛúÖê ÃÖæ“Öß-II ÃÖê ÃÖã́ Öê×»ÖŸÖ Ûúß×•Ö‹ †Öî̧ ü ®Öß“Öê ×¤ü‹ ÝÖ‹ Ûæú™üÖë ÃÖê ÃÖÆüß ˆ¢Ö ü̧ ÛúÖ “ÖµÖ®Ö Ûúß×•Ö‹ :  

 ÃÖæ“Öß-I  ÃÖæ“Öß-II 

a. †Ö¬ÖÖ ü̧³ÖæŸÖ †Ö¾Ö¿µÖÛúŸÖÖ ˆ¯ÖÖÝÖ´Ö i. •ÖÆüÖÑ ÝÖÏÖÆüÛú Æîü ¾ÖÆüÖÑ ÃÖê ¿Öãºþ Ûú ȩ̈ü …  

b. Ã¾ÖßÛéú×ŸÖ ii. ÃÖ´ÖÃµÖÖ ÃÖ´ÖÖ¬ÖÖ®Ö Ûúß ¯Öæ¾ÖÖÔ̄ ÖêõÖÖ 

c. ¯ÖÏ×ŸÖ³ÖÖ×ÝÖŸÖÖ ˆ¯ÖÖÝÖ´Ö iii. ÝÖÏÖ´ÖßÞÖ ×¾ÖÛúÖÃÖ  

d. ÃÖÖ´ÖÖ×•ÖÛú †×¬ÖÝÖ´Ö iv. †Ö¬Öã×®ÖÛú ˆ¯ÖÖÝÖ´Ö 

 Ûæú™ü : 

  a b c d 

 (A) i iii ii iv 

 (B) iv i ii iii 

 (C) iii i iv ii 

 (D) iv ii i iii 
 

65. ÃÖæ“Öß-I ÛúÖê ÃÖæ“Öß-II ÃÖê ÃÖã́ Öê×»ÖŸÖ Ûúß×•Ö‹ †Öî̧ ü ®Öß“Öê ×¤ü‹ ÝÖ‹ Ûæú™üÖë ÃÖê ÃÖÆüß ˆ¢Ö ü̧ ÛúÖ “ÖµÖ®Ö Ûúß×•Ö‹ :  

 ÃÖæ“Öß-I  ÃÖæ“Öß-II 

a. ¯ÖÏŸµÖõÖ–ÖÖ®Ö ÛúÖî¿Ö»Ö i. ÃÖ´ÖÃµÖÖ ×Ã£Ö×ŸÖ•Ö®µÖ “Öã®ÖÖî×ŸÖµÖÖÑ 

b. ÃÖÓ–ÖÖ®ÖÖŸ´ÖÛú ¯Ö× ü̧¾ÖŸÖÔ®Ö ÛúÖî¿Ö»Ö ii. ²ÖÖÊ †Ö¬ÖÖ ü̧ ÛúÖê ÃÖã¥üœÌü Ûú¸ü®ÖÖ  

c. ŸÖÓ¡Ö ÛúÖî¿Ö»Ö ÛúÖê †Ö¬ÖÖ ü̧ ¤êü®ÖÖ iii. ¯Öã®Ö:ÃÖÓ̧ ü“Ö®ÖÖ ÃÖÓ²ÖÓ¬Öß ×¾Ö“ÖÖ ü̧  

d. ÃÖ´ÖÃµÖÖ ÃÖ´ÖÖ¬ÖÖ®Ö ÛúÖî¿Ö»Ö  iv. ×®ÖÞÖÔµÖ »Öê®ÖÖ  

 Ûæú™ü : 

  a b c d 

 (A) i iii ii iv 

 (B) i iv ii iii 

 (C) i iii iv ii 

 (D) i ii iv iii 
 

66. ÃÖæ“Öß-I ÛúÖê ÃÖæ“Öß-II ÃÖê ÃÖã́ Öê×»ÖŸÖ Ûúß×•Ö‹ †Öî̧ ü ®Öß“Öê ×¤ü‹ ÝÖ‹ Ûæú™üÖë ÃÖê ÃÖÆüß ˆ¢Ö ü̧ ÛúÖ “ÖµÖ®Ö Ûúß×•Ö‹ :  

 ÃÖæ“Öß-I  ÃÖæ“Öß-II 

a. ÃÖÖ´ÖÖ×•ÖÛú »ÖõµÖ ´ÖÖò›ü»Ö i. ¯Ö× ü̧¾ÖŸÖÔ®Ö ÛúÖ ü̧Ûú 

b. ¯ÖÖ ü̧Ã¯Ö× ü̧Ûú ´ÖÖò›ü»Ö  ii. ÃÖÓ¾Öê¤ü®Ö¿Öß»ÖŸÖÖ ¯ÖÏ×¿ÖõÖÞÖ 

c. ˆ¯Ö“ÖÖ ü̧ÖŸ´ÖÛú ´ÖÖò›ü»Ö  iii. ¯Ö ü̧Ã¯Ö ü̧ ÃÖÆüÖµÖŸÖÖ 

d. ™üß-ÃÖ´ÖæÆü ´ÖÖò›ü»Ö  iv. ÃÖ´Ö£ÖÔ ²Ö®ÖÖ®Öê ¾ÖÖ»ÖÖ  

 Ûæú™ü : 

  a b c d 

 (A) iv iii i ii 

 (B) ii iii iv i 

 (C) iii ii iv i 

 (D) iv i iii ii 
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67. Match List – I with List – II and select the correct answer from the codes given below : 

               List – I      List – II 

a. The Gratuity Act i. 1936 

b. The Employment Exchange Act ii. 1952 

c. The Payment of Wages Act iii. 1972 

d. The Indian Mines Act iv. 1957 

 Codes : 

  a b c d  

 (A) iii iv i ii 

 (B) i ii iii iv 

 (C) iv iii ii i 

 (D) i iv iii ii 

 

68. Arrange the following Acts in the order in which they were enacted : 

 I. The Industrial Disputes Act 

 II. Trade Union Act 

 III. Employees State Insurance Act 

 IV. Equal Remuneration Act 

 Codes : 

 (A) I, II, III, IV 

 (B) II, I, III, IV 

 (C) III, II, IV, I 

 (D) IV, III, II, I 

 

69. Put the following steps in the process of Participatory Rural Appraisal in sequence : 

 I. Use of tools 

 II. Report generation 

 III. Rapport building 

 IV. Initial contact 

 V. Sharing the learning 

 VI. Participating Action Planning 

 Codes : 

 (A) IV, III, I, II, V, VI 

 (B) IV, II, III, I, V, VI 

 (C) II, IV, III, I, V, VI 

 (D) IV, I, III, II, V, VI 
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67. ÃÖæ“Öß-I ÛúÖê ÃÖæ“Öß-II ÃÖê ÃÖã́ Öê×»ÖŸÖ Ûúß×•Ö‹ †Öî̧ ü ®Öß“Öê ×¤ü‹ ÝÖ‹ Ûæú™üÖë ÃÖê ÃÖÆüß ˆ¢Ö ü̧ ÛúÖ “ÖµÖ®Ö Ûúß×•Ö‹ :  

 ÃÖæ“Öß-I  ÃÖæ“Öß-II 

a. ˆ¯Ö¤üÖ®Ö †×¬Ö×®ÖµÖ´Ö i. 1936 

b. ü̧Öê•ÖÝÖÖ ü̧ ÛúÖµÖÖÔ»ÖµÖ †×¬Ö×®ÖµÖ´Ö ii. 1952 

c. ´Ö•Ö¤æü̧ üß ÃÖÓ¤üÖµÖ †×¬Ö×®ÖµÖ´Ö iii. 1972 

d. ³ÖÖ ü̧ŸÖßµÖ ÜÖÖ®Ö †×¬Ö×®ÖµÖ´Ö iv. 1957 

 Ûæú™ü : 

  a b c d 

 (A) iii iv i ii 

 (B) i ii iii iv 

 (C) iv iii ii i 

 (D) i iv iii ii 

 

68. ×®Ö´®Ö ÛúÖ®Öæ®ÖÖë ÛúÖê ˆ®ÖÛêú ²Ö®ÖÖ®Öê Ûêú ÛÎú´ÖÖ®ÖãÃÖÖ ü̧ (¯ÖÆü»Öê ÃÖê ²ÖÖ¤ü) ¾µÖ¾Ö×Ã£ÖŸÖ Ûúß×•ÖµÖê … 

 I. †ÖîªÖê×ÝÖÛú ×¾Ö¾ÖÖ¤ü †×¬Ö×®ÖµÖ´Ö 

 II. ¾µÖÖ¯ÖÖ ü̧-ÃÖÓ‘Ö †×¬Ö×®ÖµÖ´Ö 

 III. ü̧Ö•µÖ ÛúÖÙ´ÖÛú ²Öß´ÖÖ †×¬Ö×®ÖµÖ´Ö 

 IV. ÃÖ´ÖÖ®Ö ¾ÖêŸÖ®Ö †×¬Ö×®ÖµÖ´Ö 
 Ûæú™ü : 
 (A) I II III IV 

 (B) II I III IV 

 (C) III II IV I 

 (D) IV III II I 

 

69. ÃÖÆü³ÖÖÝÖß ÝÖÏÖ´ÖßÞÖ ´Öæ»µÖÖÓÛú®Ö (PRA) ¯ÖÏ×ÛÎúµÖÖ Ûêú “Ö ü̧ÞÖÖë ÛúÖê ÛÎú´ÖÖ®ÖãÃÖÖ ü̧ ¾µÖ¾Ö×Ã£ÖŸÖ Ûúß×•Ö‹ … 

 I. ÃÖÖ¬Ö®ÖÖë ÛúÖ ¯ÖÏµÖÖêÝÖ 

 II. × ǖ̧ ÖÖê™Ôü ÃÖé•Ö®Ö 

 III. ŸÖÖ¤üÖŸ´µÖ ( î̧ü¯ÖÖê) Ã£ÖÖ¯Ö®Ö 

 IV. ¯ÖÏ£Ö´Ö ¯Ö× ü̧“ÖµÖ  

 V. †×¬ÖÝÖ´Ö ÛúÖ †Ö¤üÖ®Ö ¯ÖÏ¤üÖ®Ö 

 VI. ÃÖÆü³ÖÖÝÖß ÛúÖµÖÔ ×®ÖµÖÖê•Ö®Ö 

 Ûæú™ü : 

 (A) IV III I II V VI 

 (B) IV II III I V VI 

 (C) II IV III I V VI 

 (D) IV I III II V VI 
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70. Arrange the following reform movements in order in which they appeared. Use codes 

given below : 

 I. Ramakrishna Mission 

 II. Swadeshi Movement 

 III. Arya Samaj 

 IV. Brahmo Samaj 

 Codes : 

 (A) IV, I, III, II 

 (B) IV, II, I, III 

 (C) IV, III, I, II 

 (D) I, III, II, IV 

 

Read the passage given below and answer the following questions as per the understanding the 

passage : (Q. Nos. 71 to 75) 
 

India is a country of myriad contradictions. On the one hand, it has grown to be one of the 

largest economies in the world, and an increasingly important player in the emerging global 

order, on the other hand, it is still home to the largest number of people living in absolute 

poverty and the largest number of undernourished children. What emerges is a picture of uneven 

distribution of the benefits of growth which many believe, is the root cause of social unrest. 
 

Companies too have been the target of those perturbed by this uneven development and as a 

result, their contributions to society are under severe scrutiny. With increasing awareness of this 

gap between the haves and the have-nots, this scrutiny will only increase over time and societal 

expectations will be on the rise. Many companies have been quick to sense this development, 

and have responded proactively while others have done so only when pushed. Governments as 

well as regulators have responded to this unrest and the National Voluntary Guidelines for 

Social, Environmental and Economic Responsibilities of Business and the CSR clause within 

the Companies Act, 2013 are two such instances of the steps taken. 
 

This combination of regulatory as well as social pressure has meant that companies have to pursue 

their CSR activities more professionally. There is a need to bring together good practices of 

companies and grant-making foundations so as to assist companies pursue their CSR activities 

effectively, while remaining aligned with the requirements of the Companies Act, 2013. 
 

The concept of CSR has evolved and now encompasses all related concepts such as triple 

bottom line, corporate citizenship, philanthropy, strategic philanthropy, shared value, corporate 

sustainability and business responsibility. CSR is “the responsibility of enterprises for their 

impacts on society”. To completely meet their social responsibility, enterprises “should have in 

place a process to integrate social, environmental, ethical human rights and consumer concerns 

into their business operations and core strategy in close collaboration with their stakeholders”. 
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70. ×®Ö´®Ö×»Ö×ÜÖŸÖ ÃÖã¬ÖÖ ü̧ †ÖÓ¤üÖê»Ö®ÖÖë ÛúÖê ¯ÖÆü»Öê ÃÖê ²ÖÖ¤ü Ûêú ÛÎú´ÖÖ®ÖãÃÖÖ ü̧ ¾µÖ¾Ö×Ã£ÖŸÖ Ûúß×•ÖµÖê : 

 I. ü̧Ö´ÖÛéúÂÞÖ ×´Ö¿Ö®Ö 

 II. Ã¾Ö¤êü¿Öß †Ö®¤üÖê»Ö®Ö 

 III. †ÖµÖÔ ÃÖ´ÖÖ•Ö 

 IV. ²ÖÎÉ ÃÖ´ÖÖ•Ö 

 Ûæú™ü : 

 (A) IV I III II 

 (B) IV II I III 

 (C) IV III I II 

 (D) I III II IV 
 

×®Ö´®Ö×»Ö×ÜÖŸÖ ÝÖªÖÓ¿Ö ÛúÖê ¯Ö×œÌü‹ ŸÖ£ÖÖ ÝÖªÖÓ¿Ö Ûêú †ÓŸÖ ´Öë ×¤ü‹ ÝÖ‹ ¯ÖÏ¿®ÖÖë ÛúÖ †¯Ö®Öß ÃÖ´Ö—Ö Ûêú †Ö¬ÖÖ ü̧ ¯Ö ü̧ ˆ¢Ö ü̧ ¤üß×•Ö‹ :         
(¯ÖÏ¿®Ö ÃÖÓÜµÖÖ 71-75) 

 ³ÖÖ ü̧ŸÖ †®ÖêÛú ×¾Ö ü̧Öê¬ÖÖ³ÖÖÃÖÖë ÛúÖ ¤êü¿Ö Æîü … ‹Ûú ŸÖ ü̧±ú ŸÖÖê µÖÆü ×¾Ö¿¾Ö Ûúß ÃÖ¾ÖÖÔ×¬ÖÛú ²ÖéÆü¤ü †£ÖÔ¾µÖ¾ÖÃ£ÖÖ Ûêú ºþ¯Ö ´Öë ×¾ÖÛú×ÃÖŸÖ ÆüÖê 

“ÖãÛúÖ Æîü ŸÖ£ÖÖ ×¾Ö¿¾Ö ´Öë ˆ³Ö ü̧ŸÖß Æãü‡Ô ‹Ûú ´ÖÆü¢¾Ö¯ÖæÞÖÔ ¿Ö×ŒŸÖ Ûêú ºþ¯Ö ´Öë †ÝÖÏÃÖ ü̧ Æîü, ŸÖÖê ¤æüÃÖ ü̧ß †Öȩ̂ ü µÖÆüÖÑ †³Öß ³Öß ³ÖÖ ü̧ß ÃÖÓÜµÖÖ ´Öë ¯ÖæÞÖÔŸÖ: 

ÝÖ ü̧ß²Ö »ÖÖêÝÖ ü̧Æü ü̧Æêü Æïü ŸÖ£ÖÖ ÃÖÖ£Ö Æüß †»¯Ö¯ÖÖê×ÂÖŸÖ ²Ö““ÖÖë Ûúß ÃÖ¾ÖÖÔ×¬ÖÛú ÃÖÓÜµÖÖ ³Öß µÖÆüà Æîü … ‡ÃÖÃÖê µÖÆü ²ÖÖŸÖ ˆ³Ö ü̧ Ûú ü̧ ÃÖÖ´Ö®Öê †ÖŸÖß Æîü 

×Ûú µÖÆüÖÑ ×¾ÖÛúÖÃÖ Ûêú »ÖÖ³Ö ÛúÖ †ÃÖ´ÖÖ®Ö ×¾ÖŸÖ ü̧ÞÖ Æîü, ×•ÖÃÖê ²ÖÆãüŸÖ ÃÖê »ÖÖêÝÖ ÃÖÖ´ÖÖ×•ÖÛú †ÃÖÓŸÖÖêÂÖ ÛúÖ ´Öæ»Ö ÛúÖ ü̧ÞÖ ´ÖÖ®ÖŸÖê Æïü …  

 ‡ÃÖ †ÃÖ´ÖÖ®Ö ×¾ÖÛúÖÃÖ Ûêú †ÃÖÓŸÖÖêÂÖ ÛúÖ ×¿ÖÛúÖ ü̧ ÛÓú¯Ö×®ÖµÖÖë ÛúÖê ³Öß ÆüÖê®ÖÖ ¯Ö›ÌüÖ Æîü ŸÖ£ÖÖ ‡ÃÖÃÖê ÃÖ´ÖÖ•Ö Ûêú ¯ÖÏ×ŸÖ ˆ®ÖÛêú µÖÖêÝÖ¤üÖ®Ö Ûúß 

ÛúšüÖȩ̂ ü ÃÖÓ¾ÖßõÖÖ Ûúß •ÖÖŸÖß Æîü … †´Öß ü̧ ŸÖ£ÖÖ ÝÖ ü̧ß²Ö »ÖÖêÝÖÖë Ûêú ²Öß“Ö ²ÖœÌü ü̧Æüß ‡ÃÖ ÜÖÖ‡Ô Ûêú ²ÖÖ ȩ̂ü ´Öë »ÖÖêÝÖÖë Ûúß ²ÖœÌüŸÖß •ÖÖÝÖºþÛúŸÖÖ ÃÖê †Öî̧ ü 

ÃÖ´ÖµÖ ²ÖßŸÖ®Öê Ûêú ÃÖÖ£Ö-ÃÖÖ£Ö µÖÆü ÃÖÓ¾ÖßõÖÖ ³Öß †Öî̧ ü ÛúšüÖȩ̂ ü ÆüÖêÝÖß ‹¾ÖÓ ÛÓú¯Ö×®ÖµÖÖë Ûúß ÃÖÖ´ÖÖ×•ÖÛú †¯ÖêõÖÖ‹Ñ †Öî̧ ü ²ÖœÌëüÝÖß … ‡ÃÖ ÜÖŸÖ ȩ̂ü ÛúÖê 

³ÖÖÓ̄ ÖÛú ü̧ Ûú‡Ô ÛÓú¯Ö×®ÖµÖÖë ®Öê ŸÖÖê ŸÖŸ¯Ö ü̧ŸÖÖ ÃÖê †¯Ö®Öß †ÝÖÏ»ÖõÖß ¯ÖÏ×ŸÖ×ÛÎúµÖÖ ¾µÖŒŸÖ Ûúß Æîü, •Ö²Ö×Ûú Ûãú”û ŸÖ²Ö Æü̧ üÛúŸÖ ´Öë †ÖµÖß Æïü •Ö²Ö ˆ®Æëü 

‡ÃÖ ×¤ü¿ÖÖ ´Öë ÛúÖµÖÔ¾ÖÖÆüß Ûú ü̧®Öê Ûêú ×»Ö‹ ´Ö•Ö²Öæ̧ ü ×ÛúµÖÖ ÝÖµÖÖ … ‡ÃÖ †ÃÖÓŸÖÖêÂÖ ¯Ö ü̧ ÃÖ ü̧ÛúÖ ü̧ ŸÖ£ÖÖ ×®ÖµÖÖ´ÖÛúÖë ®Öê ³Öß ¬µÖÖ®Ö ×¤üµÖÖ Æîü ŸÖ£ÖÖ ‡ÃÖ 

×¤ü¿ÖÖ ´Öë ˆšüÖµÖê ÝÖµÖê Ûú¤ü´ÖÖë ´Öë ¾µÖ¾ÖÃÖÖµÖ Ûêú ÃÖÖ´ÖÖ×•ÖÛú, ¯ÖµÖÖÔ¾Ö ü̧ÞÖßµÖ ŸÖ£ÖÖ †ÖÙ£ÖÛú ˆ¢Ö ü̧¤üÖ×µÖŸ¾ÖÖë Ûêú ü̧ÖÂ™ÒüßµÖ Ã¾Öî×“”ûÛú ×¤ü¿ÖÖ×®Ö¤ìü¿Ö 

†Öî̧ ü Ûú´¯Ö®Öß †×¬Ö×®ÖµÖ´Ö, 2013 ´Öë ÛÓú¯Ö®Öß ÃÖÖ´ÖÖ×•ÖÛú ˆ¢Ö ü̧¤üÖ×µÖŸ¾Ö (ÃÖß.‹ÃÖ.†Ö ü̧.) ÜÖÓ›ü, ¤üÖê ‹êÃÖê ˆ¤üÖÆü ü̧ÞÖ Æïü …  

 ×¾Ö×®ÖµÖÖ´ÖÛú ŸÖ£ÖÖ ÃÖÖ´ÖÖ×•ÖÛú ¤ü²ÖÖ¾Ö Ûêú ÃÖ×´´Ö»Ö®Ö ÛúÖ ¯Ö× ü̧ÞÖÖ´Ö µÖÆü Æãü†Ö ×Ûú †²Ö ÛÓú¯Ö×®ÖµÖÖë ÛúÖê †¯Ö®Öê ÃÖß.‹ÃÖ.†Ö ü̧. 

ÛúÖµÖÔÛú»ÖÖ¯ÖÖë ÛúÖê †×¬ÖÛú ¾µÖÖ¾ÖÃÖÖ×µÖÛú ŸÖ ü̧ßÛêú ÃÖê “Ö»ÖÖ®ÖÖ ÆüÖêÝÖÖ … ÛÓú¯Ö×®ÖµÖÖë Ûúß †“”ûß ¯Ö ü̈×ŸÖµÖÖë ‹¾ÖÓ †®Öã¤üÖ®Ö ÃÖé•Ö®Ö †Ö¬ÖÖ ü̧ ÛúÖ 

ÃÖ´ÖÖ¾Öê¿Ö Ûú ü̧®ÖÖ ÆüÖêÝÖÖ ŸÖÖ×Ûú ÛÓú¯Ö×®ÖµÖÖë ÛúÖê †¯Ö®Öê ÃÖß.‹ÃÖ.†Ö ü̧. ÛúÖµÖÔÛú»ÖÖ¯ÖÖë ÛúÖê ÛúÖ ü̧ÝÖ ü̧ †Öî̧ ü ¾µÖ¾ÖÃÖÖµÖß œÓüÝÖ ÃÖê “Ö»ÖÖ®Öê ´Öë ´Ö¤ü¤ü ×´Ö»Ö 

ÃÖÛêú †Öî̧ ü ÃÖÖ£Ö Æüß ¿ÖêÂÖ ÛÓú¯Ö×®ÖµÖÖÑ, ÛÓú¯Ö®Öß †×¬Ö×®ÖµÖ´Ö, 2013 Ûúß †¯ÖêõÖÖ†Öë Ûêú ÃÖÖ£Ö •Öã›Ìüß ¸üÆëü …  

 ÃÖß.‹ÃÖ.†Ö ü̧. Ûúß †¾Ö¬ÖÖ ü̧ÞÖÖ ×¾ÖÛú×ÃÖŸÖ ÆüÖê “ÖãÛúß Æîü ŸÖ£ÖÖ ‡ÃÖ´Öë †²Ö ×¡Ö-ÃŸÖ ü̧ßµÖ ×®Ö´®ÖŸÖ´Ö ŸÖ»Ö, ÛÓú¯Ö®Öß ®ÖÖÝÖ× ü̧ÛúŸÖÖ, ´ÖÖ®Ö¾Ö-

¯ÖÏế Ö, µÖã×ŒŸÖ¯ÖæÞÖÔ ´ÖÖ®Ö¾Ö¯ÖÏế Ö, ÃÖÖ—ÖÖ ´Öæ»µÖ, ÛÓú¯Ö®Öß ¬ÖÖ ü̧ÞÖßµÖŸÖÖ ŸÖ£ÖÖ ¾µÖÖ¾ÖÃÖÖ×µÖÛú ˆ¢Ö ü̧¤üÖ×µÖŸ¾Ö •ÖîÃÖß ÃÖÓ²Ö ü̈ ¬ÖÖ ü̧ÞÖÖ†Öë ÛúÖ ³Öß ÃÖ´ÖÖ¾Öê¿Ö 

Æîü … ÃÖß.‹ÃÖ.†Ö ü̧. “ÃÖ´ÖÖ•Ö ¯Ö ü̧ ˆª×´ÖµÖÖë Ûêú ¯ÖÏ³ÖÖ¾Ö ÆêüŸÖã ˆ®ÖÛúÖ ˆ¢Ö ü̧¤üÖ×µÖŸ¾Ö Æî”ü … †¯Ö®Öê ÃÖÖ´ÖÖ×•ÖÛú ˆ¢Ö ü̧¤üÖ×µÖŸ¾ÖÖë ÛúÖê ¯Öæ̧ üÖ Ûú ü̧®Öê Ûêú 

×»Ö‹ ˆª×´ÖµÖÖë ÛúÖê “†¯Ö®Öê ¿ÖêµÖ ü̧¬ÖÖ ü̧ÛúÖë Ûêú ÃÖÖ£Ö ×´Ö»ÖÛú ü̧ ¾µÖ¾ÖÃÖÖµÖ ¯ÖÏ“ÖÖ»Ö®Ö ŸÖ£ÖÖ ´Öæ»Ö µÖã×ŒŸÖ ´Öë ÃÖÖ´ÖÖ×•ÖÛú, ¯ÖµÖÖÔ¾Ö ü̧ÞÖßµÖ, ®Öî×ŸÖÛú 

´ÖÖ®Ö¾ÖÖ×¬ÖÛúÖ ü̧Öë ŸÖ£ÖÖ ˆ¯Ö³ÖÖêŒŸÖÖ†Öë Ûúß Ø“ÖŸÖÖ†Öë ÛúÖê ÃÖ×´´Ö×»ÖŸÖ Ûú ü̧®Öê Ûúß ¯ÖÏ×ÛÎúµÖÖ †¯Ö®ÖÖ®Öß ÆüÖêÝÖß” … 
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71. The social expectations about the contribution of companies have increased due to  

 (A) Increasing awareness of people 

 (B) Increasing gap between haves and have-nots 

 (C) Uneven development 

 (D) Increased societal pressure 

 

72. The root cause of social unrest in India is 

 (A) Abundance of population living in absolute poverty. 

 (B) The uneven distribution of the benefits of growth. 

 (C) Large number of malnourished children. 

 (D) Increasing gap between haves and have-nots. 

 

73. Companies are expected to pursue CSR activities professionally due to  

 (A) National voluntary guidelines 

 (B) Regulatory and societal pressure 

 (C) Requirement of Companies Act, 2013 

  (D) Good practices 

 

74. The CSR activities of companies can be made more effective and professional  

 (A) by meeting social responsibility 

 (B) by exempting them from requirements of the Companies Act, 2013 

 (C) by encompassing triple-bottom line and strategic philanthropy 

 (D) by bringing together good practices of companies and grants-making foundation 

 

75. In order to meet their social responsibility, companies should  

 (A) pursue sustainability 

 (B) be philanthropic in approach 

 (C) work in collaboration with their stakeholders 

 (D) encompass corporate citizenship 

_____________ 
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71. ÛÓú¯Ö×®ÖµÖÖë Ûêú µÖÖêÝÖ¤üÖ®Ö Ûêú ²ÖÖ ȩ̂ü ´Öë ÃÖÖ´ÖÖ×•ÖÛú †¯ÖêõÖÖ‹Ñ ×®Ö´®Ö×»Ö×ÜÖŸÖ ´Öë ÃÖê ×ÛúÃÖ ÛúÖ ü̧ÞÖ ²ÖœÌüß Æïü ? 

 (A) »ÖÖêÝÖÖë Ûúß ²ÖœÌüŸÖß •ÖÖÝÖºþÛúŸÖÖ 

 (B) †´Öß ü̧ ŸÖ£ÖÖ ÝÖ ü̧ß²Ö »ÖÖêÝÖÖë Ûêú ²Öß“Ö ²ÖœÌüŸÖß ÜÖÖ‡Ô  

 (C) †ÃÖ´ÖÖ®Ö ×¾ÖÛúÖÃÖ  

 (D) ²ÖœÌüÖ Æãü†Ö ÃÖ´ÖÖ•ÖßµÖ ¤ü²ÖÖ¾Ö 

 

72. ³ÖÖ ü̧ŸÖ ´Öë ÃÖÖ´ÖÖ×•ÖÛú †ÃÖÓŸÖÖêÂÖ ÛúÖ ´Öæ»Ö ÛúÖ ü̧ÞÖ ×®Ö´®Ö×»Ö×ÜÖŸÖ ´Öë ÃÖê ŒµÖÖ Æîü ? 

 (A) ²ÖÆãüŸÖÖµÖŸÖ »ÖÖêÝÖÖë ÛúÖ ¯ÖæÞÖÔŸÖ: ÝÖ ü̧ß²Öß ´Öë •Öß®ÖÖ …  

 (B) ×¾ÖÛúÖÃÖ Ûêú »ÖÖ³Ö ÛúÖ †ÃÖ´ÖÖ®Ö ×¾ÖŸÖ ü̧ÞÖ 

 (C) ³ÖÖ ü̧ß ÃÖÓÜµÖÖ ´Öë †»¯Ö¯ÖÖê×ÂÖŸÖ ²Ö““ÖÖë ÛúÖ ÆüÖê®ÖÖ  

 (D) †´Öß ü̧ ŸÖ£ÖÖ ÝÖ ü̧ß²Ö »ÖÖêÝÖÖë Ûêú ²Öß“Ö ²ÖœÌüŸÖß ÜÖÖ‡Ô  

 

73. ×®Ö´®Ö×»Ö×ÜÖŸÖ ´Öë ÃÖê ×ÛúÃÖ ÛúÖ ü̧ÞÖ ÛÓú¯Ö×®ÖµÖÖë ÃÖê µÖÆü †¯ÖêõÖÖ Ûúß •ÖÖŸÖß Æîü ×Ûú ¾Öê ¾µÖÖ¾ÖÃÖÖ×µÖÛú ºþ¯Ö ÃÖê ÃÖß.‹ÃÖ.†Ö ü̧. ÛúÖµÖÔÛú»ÖÖ¯ÖÖë 

ÛúÖê “Ö»ÖÖµÖë ? 

 (A) ü̧ÖÂ™ÒüßµÖ Ã¾Öî×“”ûÛú ×¤ü¿ÖÖ ×®Ö¤ìü¿Ö 

 (B) ×¾Ö×®ÖµÖÖ´ÖÛú ŸÖ£ÖÖ ÃÖÖ´ÖÖ×•ÖÛú ¤ü²ÖÖ¾Ö 

 (C) ÛÓú¯Ö®Öß †×¬Ö×®ÖµÖ´Ö, 2013 Ûúß †Ö¾Ö¿µÖÛúŸÖÖ 

 (D) †“”ûß ¯Ö ü̈×ŸÖµÖÖÑ  

 

74. ÛÓú¯Ö×®ÖµÖÖë Ûêú ÃÖß.‹ÃÖ.†Ö ü̧. ÛúÖµÖÔÛú»ÖÖ¯Ö †×¬ÖÛú ÛúÖ ü̧ÝÖ ü̧ ŸÖ£ÖÖ ¾µÖÖ¾ÖÃÖÖ×µÖÛú ²Ö®ÖÖµÖê •ÖÖ ÃÖÛúŸÖê Æïü   

 (A) ÃÖÖ´ÖÖ×•ÖÛú ˆ¢Ö ü̧¤üÖ×µÖŸ¾Ö ¯Öæ̧ üÖ Ûú¸üÛêú …  

 (B) ˆ®Æëü ÛÓú¯Ö®Öß †×¬Ö×®ÖµÖ´Ö, 2013 Ûúß •Öºþ ü̧ŸÖÖë ÃÖê ”æû™ü ¯ÖÏ¤üÖ®Ö Ûú ü̧Ûêú …  

 (C) ×¡Ö-ÃŸÖ ü̧ßµÖ ×®Ö´®ÖŸÖ´Ö ŸÖ»Ö ŸÖ£ÖÖ µÖã×ŒŸÖ¯ÖæÞÖÔ ´ÖÖ®Ö¾Ö¯ÖÏế Ö ÛúÖ ÃÖ´ÖÖ¾Öê¿Ö Ûú ü̧Ûêú …  

 (D) ÛÓú¯Ö®Öß Ûúß †“”ûß ¯Ö ü̈×ŸÖµÖÖë ŸÖ£ÖÖ †®Öã¤üÖ®Ö ÃÖé•Ö®Ö †Ö¬ÖÖ ü̧ ÛúÖ ÃÖ´ÖÖ¾Öê¿Ö Ûú ü̧Ûêú …  

 

75. ÛÓú¯Ö×®ÖµÖÖë ÛúÖê †¯Ö®Öê ÃÖÖ´ÖÖ×•ÖÛú ˆ¢Ö ü̧¤üÖ×µÖŸ¾Ö ¯Öæ̧ êü Ûú ü̧®Öê Ûêú ×»Ö‹ ×®Ö´®Ö×»Ö×ÜÖŸÖ ´Öë ÃÖê ŒµÖÖ Ûú ü̧®ÖÖ “ÖÖ×Æü‹ ? 

 (A) ¬ÖÖ ü̧ÞÖßµÖŸÖÖ ¯Ö ü̧ ¬µÖÖ®Ö ¤êü®ÖÖ …  

 (B) †¯Ö®Öê ¥ü×Â™üÛúÖêÞÖ ´Öë ´ÖÖ®Ö¾Ö¯ÖÏế Öß ÆüÖê®ÖÖ …  

 (C) †¯Ö®Öê ¿ÖêµÖ ü̧¬ÖÖ ü̧ÛúÖë Ûêú ÃÖÖ£Ö ÃÖÆüµÖÖêÝÖ¯ÖæÞÖÔ ÛúÖµÖÔ Ûú¸ü®ÖÖ … 

 (D) ÛÓú¯Ö®Öß ®ÖÖÝÖ× ü̧ÛúŸÖÖ ÛúÖ ÃÖ´ÖÖ¾Öê¿Ö Ûú ü̧®ÖÖ …  

____________ 
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 | QNO  ANS  | QNO  ANS  | QNO  ANS  | QNO  ANS | 
 --------------------------------------------------------------------------- 
 |   1   D   |  26   A   |  51   C   |  76     | 
 -------------------------------------------------- 
 |   2   A   |  27   D   |  52   D   |  77     | 
 -------------------------------------------------- 
 |   3   B   |  28   D   |  53   A   |  78     | 
 -------------------------------------------------- 
 |   4   B   |  29   A   |  54   A   |  79     | 
 -------------------------------------------------- 
 |   5   C   |  30   D   |  55   C   |  80     | 
 -------------------------------------------------- 
 |   6   C   |  31   C   |  56   C   |  81     | 
 -------------------------------------------------- 
 |   7   A   |  32   B   |  57   B   |  82     | 
 -------------------------------------------------- 
 |   8   D   |  33   D   |  58   B   |  83     | 
 -------------------------------------------------- 
 |   9   B   |  34   D   |  59   A   |  84     | 
 -------------------------------------------------- 
 |  10   B   |  35   B   |  60   B   |  85     | 
 -------------------------------------------------- 
 |  11   B   |  36   A   |  61   A   |  86     | 
 -------------------------------------------------- 
 |  12   B   |  37   B   |  62   B   |  87     | 
 -------------------------------------------------- 
 |  13   B   |  38   C   |  63   A   |  88     | 
 -------------------------------------------------- 
 |  14   A   |  39   A   |  64   C   |  89     | 
 -------------------------------------------------- 
 |  15   D   |  40   D   |  65   A   |  90     | 
 -------------------------------------------------- 
 |  16   C   |  41   D   |  66   A   |  91     | 
 -------------------------------------------------- 
 |  17   B   |  42   C   |  67   A   |  92     | 
 -------------------------------------------------- 
 |  18   A   |  43   A   |  68   B   |  93     | 
 -------------------------------------------------- 
 |  19   D   |  44   D   |  69   A   |  94     | 
 -------------------------------------------------- 
 |  20   A   |  45   A   |  70   C   |  95     | 
 -------------------------------------------------- 
 |  21   D   |  46   A   |  71   A   |  96     | 
 -------------------------------------------------- 
 |  22   C   |  47   C   |  72   B   |  97     | 
 -------------------------------------------------- 
 |  23   A   |  48   B   |  73   B   |  98     | 
 -------------------------------------------------- 
 |  24   D   |  49   A   |  74   D   |  99     | 
 -------------------------------------------------- 
 |  25   B   |  50   B   |  75   C   | 100     | 
 -------------------------------------------------- 
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CORRECT/ 6=D & C OPTIONS ARE CORRECT/ 7=A, C & D OPTIONS ARE CORRECT/ 8=A, B & C 
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